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STUDENT HANDBOOK DISCLAIMER  

 

 

The information contained in this STUDENT HANDBOOK is subject to change without 

prior notice and is not to be construed as a contract between the college or university and 

the student. This handbook does not necessarily contain all information on the College of 

Pharmacy or its program and policies. However, every effort has been made to provide as 

much information as practicable to assist our students. This handbook applies to all 

HUCOP students (both new, continuing, NTDP) and is effective immediately. 

 

 

Statement of Acknowledgement 
 

 

I, the undersigned, acknowledge that I have reviewed the College of Pharmacy Student Handbook, which 

contains the Collegeôs Academic Policies, Procedures and other pertinent information.  Furthermore, I am 

expected to become thoroughly familiar with these policies and procedures. 

 

 

Name  _____________________________________ ID # _________________________ 

 

 

Signature ___________________________________  Date _________________________ 

 

Please submit this signed form to the Office of Student Affairs by August 30th.  

 

 
PLEASE NOTE: 
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Failure to read this manual does not excuse students from the rules and procedures described herein.  

Personal factors, illness, or contradictory advice from any source are not acceptable grounds for 

seeking exemption from these rules and procedures. 

 

 

ADMISSIONS REQUIREMENTS  

 
 

PRE-REQUISITES REQUIREMENTS FOR THE FOUR YEAR ENTRY LEVEL PHARM.D. PROGRAM 

To be eligible for admission consideration into the entry-level Pharm. D. degree program, an applicant must 

present evidence of successful completion of the required Pre-Pharmacy program at the Howard University 

College of Arts and Sciences or at any other college or university whose program is accredited by a United States 

regional accreditation agency.  

 

The applicant must be in good academic standing at each college or university attended and must have a 

minimum grade point average (GPA) of 2.5 (4.0 scale) in Sciences, Mathematics, English and Speech and an 

overall GPA of 2.5 in all pre pharmacy courses. Applications will be available ONLY through the Pharmacy 

College Application Service (PharmCAS) website at www.pharmcas.org.  The Howard University College of 

Pharmacy website, https://pharmacy.howard.edu/academic-programs/four-year-entry-level-pharm-d-

program/admission-requirements provides more information on the admissions process. 

 

REQUIREMENTS FOR THE NON-TRADITIONAL  PHARM.D. PROGRAM 

To be considered for admission into NTDP program, all applicants must have a valid US or 

Canadian Pharmacist License and are required to submit completed application files which include: 

1.       Notarized photocopy of current US Pharmacy Registration/license 

2.       Two letters of recommendation from pharmacy colleagues (forms enclosed) 

3.       A letter of Career Plan/Statement of Goals (800-1000 typed words) 

4.       Two passport size photographs (taken in past 3-6 months) 

5.       Applicant must successfully complete an interview 

6.       Application for Professional Study Fee of $45.00 (Money Order or Cashierôs Check (NO personal 

check) payable to Howard University. 

7. The Howard University College of Pharmacy website, https://pharmacy.howard.edu/academic-

programs/non-traditional-doctor-pharmacy-ntdp-program/new-students-how-apply provides more 

information on the admissions process. 

 

http://healthsciences.howard.edu/education/colleges/pharmacy/prospective-students/~/media/Files/education/pharmacy/Pre-Pharmacy%20Required%20courses.ashx
http://www.pharmcas.org/
https://pharmacy.howard.edu/academic-programs/four-year-entry-level-pharm-d-program/admission-requirements
https://pharmacy.howard.edu/academic-programs/four-year-entry-level-pharm-d-program/admission-requirements
https://pharmacy.howard.edu/academic-programs/non-traditional-doctor-pharmacy-ntdp-program/new-students-how-apply
https://pharmacy.howard.edu/academic-programs/non-traditional-doctor-pharmacy-ntdp-program/new-students-how-apply


8 

 

HOWARD UNIVERSITY  STATEMENT OF AMERICAN DISABILITY ACT PROCEDURES  
 

Howard is committed to providing equal access to students with documented disabilities. To ensure your 

access to accommodations, students with disabilities may contact Office of Student Services. There you 

can engage in a confidential conversation about the process for requesting reasonable accommodations 

in the classroom and clinical settings. Accommodations are not provided retroactively.  

 
 

Process for Requesting Reasonable Accommodations  

First Time Requestors/ New Students 

 

1. Student must submit by email to oss.disabilityservices@howard.edu the below listed items 

a. Completed Student Request for Accommodations form*  

b. Signed Rights and Responsibilities Form* 

c. Supporting documentation as appropriate to disability e.g. medical, chronic illness, psychological, 

learning disability etc 

d. 504 Plan or IEP Plan (optional) may be used as supporting evidence but may not contain enough 

information to support the request for accommodations 

*Forms are available on our website at https://studentaffairs.howard.edu/diversity-

inclusion/accommodations-requests, or may be requested by calling 202-238-2420 or emailing 

oss.disabilityservices@howard.edu 

 

2. The Director of the Office of Student Services will review submitted documents and schedule a meeting with 

the student as part of the ñinteractive processò.  This meeting may be in person, by phone or video conference.  

Additional information may be requested at this time. 

 

3. The Office of Student Services will provide a draft copy of the accommodations letter to the student for review 

and approval. During remote learning this will be completed online. 

 

4. Upon approval, the Office of Student Services will finalize the letter and prepare for distribution.   

a. During in person, on campus classes the Director will provide a printed copy of the letter for students 

to hand deliver to professors/instructors. The professors are required to review and sign the letter 

acknowledging receipt. 

b. During remote learning semesters (due to the impact of Covid19), the Office of Student Services will 

send by email a copy of the letter to the professors/instructors indicated by student. Professors are 

requested to acknowledge receipt electronically 

 

5. Accommodations letters are valid for one semester only.  

 

6. Please allow at least six weeks to process the request for new students/ first time requestors. 

 

 

 

 

 

 

 

mailto:oss.disabilityservices@howard.edu
mailto:oss.disabilityservices@howard.edu
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Process for Requesting Reasonable Accommodations  

Returning Students 

 

¶ Student must submit by email to oss.disabilityservices@howard.edu a completed  and updated Student 

Request for Accommodations form*  

*Forms are available on our website at https://studentaffairs.howard.edu/diversity-

inclusion/accommodations-requests, or may be requested by calling 202-238-2420 or emailing 

oss.disabilityservices@howard.edu 

 

¶ If there is no change in the disability or the request for accommodations, student does not need to submit 

documentation again.  Please allow at least two weeks for this request to be fulfilled. 

 

¶ If returning student would like to amend or change the accommodation plan, documentation to support this 

request must also be provided.  Please allow at least 3 weeks for this request to be processed. 

 

¶ If returning student was initially issued a temporary or provisional plan, student must provide requested 

documentation to receive an updated accommodations plan. Please allow at least 3 weeks for this request to 

be processed. 

 

Process for Requesting Reasonable Accommodations  

Request for accommodations due to temporary  

disability or temporary condition  

 

1. Student must submit by email to oss.disabilityservices@howard.edu the below listed items 

a. Completed Student Request for Accommodations form*  

b. Signed Rights and Responsibilities Form* 

c. Supporting documentation as appropriate  

*Forms are available on our website at https://studentaffairs.howard.edu/diversity-

inclusion/accommodations-requests, or may be requested by calling 202-238-2420 or emailing 

oss.disabilityservices@howard.edu 

2. The Director of the Office of Student Services will review submitted documents and schedule a meeting with 

the student to discuss the request.  This meeting may be in person, by phone or video conference.  Additional 

information may be requested at this time. 

 

3. The OSS will provide a draft copy of the temporary accommodations letter to student for review and 

approval.  During remote learning this will be done online. 

 

4. Upon approval, the Office of Student Services will finalize the plan and prepare for distribution.   

o During in person, on campus classes the Director will provide a printed copy of the plan for students 

to hand deliver to professors/instructors. The professors are required to sign the letter acknowledging 

receipt. 

o  During remote learning semesters (due to the impact of Covid19), the OSS will send by email a copy 

of the plan to the professors/instructors indicated by student. Professors are requested to acknowledge 

receipt electronically 

5. This plan will be temporary and valid for one semester only.  If reasonable accommodations are needed for 

subsequent semesters, the student must complete updated forms and may need to supply additional supporting 

documentation. 

 

6. Please allow at least three weeks for this request to be processed 

mailto:oss.disabilityservices@howard.edu
https://studentaffairs.howard.edu/diversity-
https://studentaffairs.howard.edu/diversity-
mailto:oss.disabilityservices@howard.edu
mailto:oss.disabilityservices@howard.edu
mailto:oss.disabilityservices@howard.edu
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ACADEMIC CODE OF STUDENT CONDUCT 1 
 

Howard University is a community of scholars composed of faculty and students both of whom must hold the 

pursuit of learning and search for truth in the highest regard.  Such regard requires adherence to the goal of 

unquestionable integrity and honesty in the discharge of teaching and learning responsibilities.  Such regard 

allows no place for academic dishonesty regardless of any seeming advantage or gain that might accrue from such 

dishonesty.  To better assure the realization of this goal, any student enrolled for study at the university may be 

disciplined for the academic infractions defined below. 
¶ Academic cheating is defined as any intentional act(s) of dishonesty in the fulfillment of academic course or program 

requirements.  This offense shall include (but is not limited to) utilization of the assistance of any additional 

individuals(s), organization, document or other aid not specifically and expressly authorized by the instructor or 

department involved.  (Note: This infraction assumes that with the exception of authorized group assignments, all 

work shall be completed by an individual student only, without any consultation or collaboration with any other 

individual, organization, or aid) 

¶ Plagiarism is defined as the act of taking and passing off intentionally as oneôs own the ideas, writing, etc. of another 

person, without attribution or acknowledging the author. 
 

Professionalism  

Admission to the College of Pharmacy carries with it the presumption that the student will be a responsible 

member of the academic community.  Thus, by enrolling in the professional program, you also assume the 

obligation to observe the following principles of professionalism.  
1. Accountability 

2. Sense of Duty 

3. Responsibility 

4. Regard for Mankind 

5. Competence 

6. Ethics 

7. Pursuit of Excellence 

Finally, please note that professionalism not only embodies academic achievement but also physical appearance 

and general demeanor. 

__________________________________________________________________________________________ 
1 Please consult the Howard University Academic Code of Conduct Policy on https://www.howard.edu/policy/academic/student-conduct.htm, and Student Code of 

Conduct on http://www.howard.edu/secretary/documents/StudentCodeofConductApprovedApril182015.pdf. 

 

 

ALCOHOL AND  DRUG ABUSE (SUBSTANCE ABUSE) POLICY 
 

In accordance with federal law, Howard University has adopted policies consistent with the Drug Free School and 

Communities Act Amendments of 1989 and the College of Pharmacy complies.  The policy can be found using the 

following website https://www.congress.gov/bill/101st-congress/house-bill/3614    

 
 

SEX & GENDER-BASED DISCRIMATION , HARASSMENT, VIOLENCE  POLICY  
 

Howard University Title IX Policy : Summary of Key Provisions 

 

 Howard University is committed to creating a learning and working environment free from harassment 

and discrimination based on sex, gender, gender expression, gender identity, sexual orientation, or 

marital status; sexual violence; dating violence, domestic violence; stalking; and retaliation. The full 

Title IX Policy is available at: https://www.howard.edu/secretary/policy/documents/400-

005TitleIXPolicyonSexualViolence9_2019.pdf     

  

https://www.howard.edu/policy/academic/student-conduct.htm
http://www.howard.edu/secretary/documents/StudentCodeofConductApprovedApril182015.pdf
https://www.congress.gov/bill/101st-congress/house-bill/3614
https://www.howard.edu/secretary/policy/documents/400-005TitleIXPolicyonSexualViolence9_2019.pdf
https://www.howard.edu/secretary/policy/documents/400-005TitleIXPolicyonSexualViolence9_2019.pdf
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Where and to Whom Does the Title IX Policy Apply?  

This policy applies to all students, faculty, staff, contractors and vendors doing business with the 

University; visitors, alumni, and non-members of the University community present on campus or 

participating in University-sponsored/related events or programs; to conduct occurring on University 

property or in the context of a University-related/sponsored program regardless of location (including 

travel, research, and internship programs); to conduct occurring through the use of University-

owned/provided technology resources; or when the conduct has a sufficient connection to the University.  

 

Prohibited Conduct  

The following forms of conduct, including attempting to engage in such conduct, are prohibited: Sexual 

Assault, Sexual Harassment, Gender-Based Discrimination or Harassment, Sexual Exploitation, Dating 

and Domestic Violence, Stalking, Retaliation, and Complicity (any act that knowingly aids, facilitates, or 

encourages prohibited conduct by another person).  

 

Prohibition on Consensual Relationships Between Students and Faculty/Staff  

Sexual or romantic relationships between students and faculty, staff, or any other University employee are 

strictly prohibited. Student-employees also may not engage in consensual relationships with students over 

whom they have any form of supervisory responsibility, including students residing in the housing unit 

supervised/managed by the studentemployee, or students enrolled in a class taught by the student-

employee.   

 

Consent  

Consent is a voluntary, informed, and freely given agreement, through words and/or actions, to participate 

in mutually agreed-upon sexual acts. Consent can be withdrawn at any time. Consent cannot be obtained 

through physical force, threat of force, or coercion, and cannot be given by someone who is incapacitated.  

 

Incapacitation 

Incapacitation is the temporary or permanent inability to give consent because an individual is mentally 

and/or physically helpless (voluntarily or involuntarily), unconscious, asleep, unaware that sexual activity 

is occurring, or unaware of where they are, how they got there, or why or how they became engaged in a 

sexual interaction.  

 

Amnesty Provision 

In order to encourage and remove barriers to reporting, anyone reporting sexual misconduct, as either a 

complainant or witness, will not be subject to discipline by the University for their own personal 

consumption of alcohol or drugs at the time of the incident, provided that their consumption did not 

endanger the health, safety or well-being of any other person.  

 

Responsible Employees 

With the exception of Confidential Employees, all Howard University and Howard University Hospital 

employees and contractors are considered Responsible Employees and are required to report any 

information regarding a known or suspected policy violation to the Title IX Office, no matter how they 

learn of it.  
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Confidential Employees  

Confidential Employees include licensed medical, clinical, or mental health professionals; clergy; and 

employees providing administrative/operational or related support to these employees. Confidential 

Employees will not report disclosures of prohibited conduct received while acting in their professional 

roles/providing services without permission. Campus confidential resources include the Interpersonal 

Violence Prevention Program (phone: 202-836-1401), University Counseling Services (phone: 202-806-

7540), Student Health Center (phone: 202-806-7540), Howard University Hospital (phone: 202-865-

1131), Employee Assistance Program (visit hr.howard.edu or contact Employee Relations at 202-806-

1280), and the Chapel (phone: 202-806-7280). Additionally, DC Forensic Nurse Examiners are based at 

MedStar Washington Hospital Center (phone: 202-877-7000) and can also travel to other DC hospitals to 

provide a medical forensic exam (SANE exam/òrape kitò) following a sexual assault. Consulting a 

Confidential Employee does not constitute a Title IX report to the University, but will enable a student or 

employee to access support services on campus.  

 

Reporting Options  

The University encourages all individuals to report prohibited conduct or a potential policy violation to 

the Title IX Office Angie Logan-Pope, Interim Title IX Coordinator (phone: 202-806-2550, email: 

TitleIX@howard.edu, walk-in hours: Tues & Wed, 10:30 am - 2:00 pm, Johnson Admin. Building, Suite 

G06), Department of Public Safety (phone: 202-806-1100), and/or local law enforcement (911). The Title 

IX Office responds to reports of prohibited conduct with measures designed to (1) eliminate the conduct, 

(2) remedy any adverse effects of the conduct, and (3) prevent its recurrence. Available responses include: 

interim remedial/protective measures, academic/residential accommodations, no contact orders, 

investigation, alternative resolution, and referrals to confidential services, DPS, or other relevant offices 

for resolution, as appropriate. 
 

PHARMACISTôS OATH 
 

Each graduating student is required to take the pharmacistôs oath during a ceremony that will be scheduled during 

Commencement Week each year. 

 

"I promise to devote myself to a lifetime of service to others through the profession of pharmacy. In fulfilling this 

vow: 

¶ I will consider the welfare of humanity and relief of suffering my primary concerns. 

¶ I will apply my knowledge, experience, and skills to the best of my ability to assure optimal outcomes for 

my patients. 

¶ I will respect and protect all personal and health information entrusted to me. 

¶ I will accept the lifelong obligation to improve my professional knowledge and competence. 

¶ I will hold myself and my colleagues to the highest principles of our professionôs moral, ethical and legal 

conduct. 

¶ I will embrace and advocate changes that improve patient care. 

¶ I will utilize my knowledge, skills, experiences, and values to prepare the next generation of pharmacists. 

 

I take these vows voluntarily with the full realization of the responsibility with which I am entrusted by the public.ò 

 
The revised Oath was adopted by the AACP House of Delegates in July 2007 and has been approved by the American Pharmacists Association. 
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PHARMACISTS CODE OF ETHICS  

 

Pharmacists are health professionals who assist individuals in making the best use of medications. This Code, 

prepared and supported by pharmacists, is intended to state publicly the principles that form the fundamental basis 

of the roles and responsibilities of pharmacists. These principles, based on moral obligations and virtues, are 

established to guide pharmacists in relationships with patients, health professionals, and society. 

 

I. A pharmacist respects the covenantal relationship between the patient and pharmacist. 

Considering the patient-pharmacist relationship as a covenant means that a pharmacist has moral obligations in 

response to the gift of trust received from society. In return for this gift, a pharmacist promises to help individuals 

achieve optimum benefit from their medications, to be committed to their welfare, and to maintain their trust. 

 

II. A pharmacist promotes the good of every patient in a caring, compassionate, and confidential manner. 

A pharmacist places concern for the well-being of the patient at the center of professional practice. In doing so, a 

pharmacist considers needs stated by the patient as well as those defined by health science. A pharmacist is 

dedicated to protecting the dignity of the patient. With a caring attitude and a compassionate spirit, a pharmacist 

focuses on serving the patient in a private and confidential manner. 

 

III. A pharmacist respects the autonomy and dignity of each patient. 

A pharmacist promotes the right of self-determination and recognizes individual self-worth by encouraging patients 

to participate in decisions about their health. A pharmacist communicates with patients in terms that are 

understandable. In all cases, a pharmacist respects personal and cultural differences among patients. 

 

IV. A pharmacist acts with honesty and integrity in professional relationships. 

A pharmacist has a duty to tell the truth and to act with conviction of conscience. A pharmacist avoids discriminatory 

practices, behavior or work conditions that impair professional judgment, and actions that compromise dedication 

to the best interests of patients. 

V. A pharmacist maintains professional competence. 

A pharmacist has a duty to maintain knowledge and abilities as new medications, devices, and technologies become 

available and as health information advances. 

 

VI. A pharmacist respects the values and abilities of colleagues and other health professionals. 

When appropriate, a pharmacist asks for the consultation of colleagues or other health professionals or refers the 

patient. A pharmacist acknowledges that colleagues and other health professionals may differ in the beliefs and 

values they apply to the care of the patient. 

 

VII. A pharmacist serves individual, community, and societal needs. 

The primary obligation of a pharmacist is to individual patients. However, the obligations of a pharmacist may at 

times extend beyond the individual to the community and society. In these situations, the pharmacist recognizes the 

responsibilities that accompany these obligations and acts accordingly. 

 

VIII. A pharmacist seeks justice in the distribution of health resources. 

When health resources are allocated, a pharmacist is fair and equitable, balancing the needs of patients and society. 

 

Adopted by the membership of the American Pharmacists Association October 27, 1994.  
 

 

 

 

 



14 

 

INTERPROFESSIONAL EDUCATION AND PRACTICE STATEMENT  

 
Interprofessional education and practice is a cornerstone element of the pharmacy profession. As such the Howard 

University College of Pharmacy curriculum and co-curriculum emphasizes this component strongly. Within the 

curriculum, pharmacy students are required to engage in interprofessional discussions in the didactic and 

experiential courses. At the same time, each student is required to actively engage in an interprofessional activity 

involving both medical physicians and students at least once during their pharmacy education.  

 

INTERPROFESSIONAL EDUCATION VISION AND MISSION  

 

Vision  
Our vision is to establish a university-wide culture of collaboration amongst the Howard University Health and 

Behavioral Science programs that will produce culturally-responsive, collaborative, and practice-ready 

professionals across the spectrum of health and behavioral science disciplines.  

 

Mission  
Our mission is to lead Howard University in ensuring the preparedness of faculty and students to learn and work 

along with professionals from other disciplines in a patient-centered, collaborative manner. 

 

GENERAL INFORMATION  
 

Located in the capital city of the nation, Washington, D.C., Howard University is a comprehensive research-

oriented, historically African-American private university providing an educational experience of exceptional 

quality to students of high academic potential, with particular emphasis upon the provision of educational 

opportunities to promising minority students.  The university was conceived by members of the First Congregational 

Society at a meeting in the District of Columbia in 1866.  General Oliver Otis Howard, Commissioner of the 

Freedmenôs Bureau, was a member of the founding group, and the institution was named in his honor.  Within the 

first three years of its existence, the University established a College of Liberal Arts and School of Law, Medicine, 

Pharmacy and Religion.   

 

Howard University students are of many races and represent the 50 states, the District of Columbia and about 110 

foreign countries. 

 

The College of Pharmacy, College of Nursing and Allied Health Sciences, the College of Dentistry, the College 

of Medicine, the Health Sciences Library, the Howard University Hospital, the University Cancer Center, and the 

Center for Sickle Cell Disease comprise the Universityôs Health Sciences Center.   

 

The College of Pharmacy was organized in 1868 and graduated its first student in 1870.  Today, the College offers 

a four-year professional entry-level program leading to the Doctor of Pharmacy (Pharm.D.) degree, a two-year 

post baccalaureate Doctor of Pharmacy (Pharm.D.) degree, and a two-year Non-Traditional online post 

baccalaureate Doctor of Pharmacy (Pharm.D.) degree program.   All programs are accredited by the Accreditation 

Council on Pharmacy Education (ACPE), the national accrediting agency for pharmacy programs in the United 

States. 

 

Howard University is not only one of the oldest but has one of the most technology-advanced schools of pharmacy 

in the United States.  We offer state-of-the-art research libraries and facilities.  This includes a 27 million dollar 

Louis Stokes Health Science Library, which comprises 80 thousand square feet, brimming with cutting-edge 

technology.  The four-story structure provides digital classrooms and data-port access for 600, in addition to 

telemedicine and teleconferencing facilities.  It houses 400 thousand health care books, periodicals and digitally 

formatted materials.  This also includes a new Interdisciplinary Research Building located at 2201 Georgia 
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Avenue, NW, Washington, DC, which was conceived, designed and constructed to foster collaborative 

interdisciplinary research at the University. It includes a clean room, wet and dry laboratories, instructional space, 

research support space, ground floor retail, and centralized offices for faculty, students and academic staff. Their 

research encompass Bio Nano Sciences; Natural Products Research and Development; Microbial Ecology, 

Diversity, and Immunology; Atmospheric Sciences; and, Developmental Biology and Stem Cell Differentiation 

or related areas.  And lastly, a 6000 square foot state-of-the-art Health Sciences Simulation Center which is 

comprised of a Lounge area, a Grand Multifunctional Conference Room, two Debriefing Rooms, four Simulation 

Suites, and Instructor Touchdown area, and a comprehensive Technology room powered by B-Line Medical and 

designed by Human Circuit.  

 

The administrative center of the College of Pharmacy is in the Chauncey I. Cooper Hall (CCH) located at 2300 

Fourth Street, N.W., Washington, DC, (which houses the Associate Deanôs Office; the Office of Student Affairs; 

and, the Department of Pharmaceutical Sciences Faculty and Chair Offices).  The CCH building also includes: a 

24-station Computer Laboratory; a 30-station Student Reading Room; a 120-seat Smart Classroom; 6 Problem 

Based Learning Classrooms; a Student Lounge; a Student Leaders Office; a 50-station Pharmaceutics Lab; a 25-

station Pharmacy Dispensing Laboratory; a 16-station Research Laboratory; and, an Intravenous Admixture 

Laboratory.  The Department of Clinical and Administrative Pharmaceutical Sciences Faculty and Chair Offices; 

Office of Experiential Education; Office of External and Continuing Education Programs; Center of Excellence 

Program; National Workforce Diversity Pipeline Program, and two 60-seat Smart Classrooms are located in the 

Annex III Building across the street from the main College of Pharmacy building. 

 

We offer easy access to the Information Highway plus a wireless network infrastructure in the College of 

Pharmacy.  In addition, all 14-residence halls offer Internet access. 

 

Other facilities utilized by the College of Pharmacy are: Freedmenôs Annex III (Fourth and College Streets, N.W., 

Washington, DC, which houses the Department of Clinical and Administrative Pharmacy Sciences Faculty and 

Chair Offices, along with the Center of Excellence (COE) and The Center for Minority Health Services Research 

(CMHSR) Programs); Howard University Hospital (2041 Georgia Avenue, N.W., Washington, DC); Classrooms 

and auditoriums in the College of Medicine (Fifth and W Streets, N.W., Washington, DC), and the Louis Stokes 

Health Science Library. 

 

The College offers a dual degree (Pharm. D./M.B.A.) with the School of Business at Howard University, and 

offers the M.S. and Ph.D. degrees in Pharmaceutical Sciences with the Graduate School of Arts and Sciences at 

Howard University. 

 

Howard University pharmacy graduates have actively pursued postgraduate training and graduate education in 

pharmaceutical sciences at prestigious hospitals and universities respectively, and have been able to take 

advantage of numerous career opportunities.   
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ADMINISTRATION  
 

Office of the Dean 
 

Toyin Tofade, M.S., Pharm.D.   CCH-107  806-3082 toyin.tofade@howard.edu 

Dean and Professor 
 

Muhammad J. Habib, Ph.D.  CCH-107B  806-6536 mhabib@howard.edu 

Associate Dean of Academic Affairs and Assessment 
 

Oluwaranti Akiyode, R.Ph., Pharm.D. CCH-106  806-4207 oakiyode@howard.edu 

Assistant Dean of Student Affairs 
 

Youness Karodeh, R.Ph., Pharm.D. CCH-110  806-9076 ykarodeh@howard.edu 

Assistant Dean of Non-Traditional Doctor of Pharmacy Program (NTDP) and External Programs 
 

 

 

Department Chairs 
 

Monika Daftary, R.Ph., Pharm.D. AN3-112   806-5090 mdaftary@howard.edu 

Chair, Department of Clinical and Administrative Pharmacy Sciences 
 

Indiran Pather, D.Pharm.  AN3-213A  806-6551 indiran.pather@howard.edu 

Chair, Department of Pharmaceutical Sciences 
 

 

Directors 
 

Earl Ettienne, LP.D., MBA, R.Ph. AN3-119  806-4209 earl.ettienne@howard.edu 

Director, Graduate Programs and Industrial Partnerships 
 

Jamila Jorden, Pharm.D., MBA 

Director, Experiential Programs   AN3-105  806-9186 jamila.jorden@howard.edu 

 

LaôMarcus Wingate, PharmD., PhD. AN3-103  806-3038 lamarcus.wingate@howard.edu 

Director, Assessment         

      

Tamara McCants, R.Ph., Pharm.D. AN3- 107  806-3095        tamara.foreman@howard.edu 

Director, Residency Programs and Practice Transformation 

 

Marlon Prince, MBA   CCH-106  806-6533  marlon.prince@howard.edu 

Director, Admissions & Recruitment 

 

Miranda Law, Pharm.D.   AN3-132  250-5397 miranda.law@howard.edu 

Director, International Programs 
 

Building Abbreviations 

A Bldg.-Mordecai Johnson Administrative Building; AN2-Freedmenôs Annex II; AN3-Freedmenôs Annex III; CCH-Chauncey I. Cooper Hall;  

CHB-Chemistry Building; GA-Georgia Avenue; HURB1-Howard University; LSHSL-Louis Stokes Health Sciences Library; HUH-Howard Univ. Hospital 
 

DIRECTORY  



17 

 

FACULTY  
Pharmaceutical Sciences Faculty 

Ouwatoyin Adeleke, Ph.D.  TBA   TBA  TBA 

Simeon Adesina, Ph.D.   CCH-304  865-0401 simeon.adesina@howard.edu 

Emmanuel Akala, R.Ph., Ph.D.  CCH-308  806-5896 eakala@howard.edu 

Muhammad J. Habib, Ph.D.  CCH-311  806-6529 mhabib@howard.edu 

Pradeep Karla, Ph.D.   CCH-309  806-6543 pkarla@howard.edu 

Amol Kulkarni Ph,D.   CCH-318  806-4493      amol.kulkarni@howard.edu 

Krishna Kumar, Ph.D.   CCH-307  806-6540 kkumar@howard.edu 

Indiran Pather, D. Pharm.  AN3-213A  806-6551 indiran.pather@howard.edu 

Xiang Wang, Ph.D.   CCH-310  806-6547           xiang.wang@howard.edu 

 

Clinical and Administrative Pharmacy Sciences Faculty 

Oluwaranti Akiyode, R. Ph., Pharm.D. CCH-106  806-4207 oakiyode@howard.edu 

Mary Awuonda, Ph.D.   AN3-109  806-7231 mary.maneno@howard.edu 

Sanaa Belrhiti, Pharm.D.  AN3-114  806-4208 sanaa.belrhiti@howard.edu 

Monika Daftary, R.Ph., Pharm.D. AN3-109   806-5090 mdaftary@howard.edu 

Imbi Drame, R.Ph., Pharm.D.  AN3-216  806-6875 imbi.drame@howard.edu 

Earl Ettienne, LP.D., MBA, R.Ph, AN3-119  806-4209  earl.ettienne@howard.edu 

Careen-Joan Franklin, Pharm.D.  AN3-122  806-3126 careenjoan.franklin@howard.edu 

Bisrat Hailemeskel, R.Ph., Pharm.D. AN3-113   806-4214      bhailemeskel@howard.edu 

Jamila Jorden, Pharm.D.  AN3-105  806-9186 jamila.jorden@howard.edu 

Youness Karodeh, R.Ph., Pharm.D. CCH-110  806-9076 ykarodeh@howard.edu 

Estela Lajthia, Pharm.D.  AN3-126  806-4919 estela.lajthia@howard.edu 

Miranda Law, Pharm.D.   AN3-132  250-5397 miranda.law@howard.edu 

Fredric Lombardo, R.Ph., Pharm.D. AN3-129   806-4205           flombardo@howard.edu 

Tamara McCants, Pharm.D.  AN3-107  806-3095 tamara.foreman@howard.edu 

Yolanda McKoy-Beach, R.Ph., Pharm.D. AN3-127  806-6062 ymckoy@howard.edu 

Beverly Mims, R.Ph., Pharm.D.  AN3-110   806-7232 bmims@howard.edu 

Patricia Noumedem, R.Ph., Pharm.D. AN3-111   806-6063 payuk@howard.edu 

Olu A. Olusanya, R.Ph., Pharm.D. CCH 114  806-7990 oolusanya@howard.edu 

Kristin Robinson, Pharm.D.  AN3-127  806-6543 kristin.robinson@howard.edu 

Dhakrit (Jesse) Rungkitwattanakul AN3-124  250-6469 dhakrit.rungkitwattanakul@howard.edu 

Divita Singh    AN3-125                         806-1595 divita.singh@howard.edu 

Malaika Turner, Pharm.D., MPH AN3-135  806-3181 malaika.turner@howard.edu  

Jacqueise Unonu, Pharm.D., R.Ph. AN3-123  806-5078 jacqueise.unonu@howard.edu 

Salome Weaver, R.Ph., Pharm.D. AN3-121  806-7262 skbwayo@howard.edu 

LaôMarcus Wingate, Pharm.D. Ph.D. AN3-103  806-3038 lamarcus.wingate@howard.edu 

Andrew Yabusaki   AN3-115  806-4213 andrew.yabusaki@howard.edu 

Emeritus Faculty         

Clarence Curry, Jr., R.Ph., Pharm.D       

Jerome Pittman, Pharm.D.        

Soon Park, R. Ph. Pharm.D.        

Kenneth Scott, Ph.D.         

Manohar Sethi, Ph.D.          

Vasant Telang, Ph.D.          
Building Abbreviations  AN3-Freedmenôs Annex III; CCH-Chauncey I. Cooper Hall  

DIRECTORY  

mailto:skbwayo@howard.edu
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ADMINISTRATIVE SUPPORT STAFF  

 

Anthea Francis      AN3-118   806-4210 

Continuing Education Program Coordinator   anthea.francis@howard.edu    

 

Yannette Valdivia      CCH-107   806-3082 

Receptionist, Office of the Dean     yannette.valdivia@howard.edu 

 

Ian Gordon       AN3-106   806-6452 

Administrative Assistant, Office of Experiential Education ian.gordon@howard.edu 

 

Alyce Boatwright      CCH-121B 

Webmaster       alyce.boatwright@howard.edu 806-6276 

 

Rodelyn Lirazan      CCH-124B   806-5963 

Facilities Coordinator, Office of the Dean     rlirazan@howard.edu  

 

Rajan Ninan       CCH-107   806-3082 

Administrative Assistant, Office of the Dean   rninan@howard.edu 

 

Marlon Prince, MBA      CCH-106   806-6533 

Director of Admission & Recruitment, Office of Student Affairs marlon.prince@howard.edu 

 

Terry Morris, MSW      CCH-106   806-5009 

Academic Coordinator, Office of Student Affairs   terry.morris@howard.edu 

 

Vanessa Scott       CCH-311   806-4778 

Financial Aid Manager       

 

Jasmine Taylor      CCH Lab 124B   250-5301 

Lab Technician & Pharm Sci Admin Asst    jasmine.taylor2@howard.edu 

 

Natasha Tiller, M.S.      CCH-107   806-6535 

Budget Analyst, Office of the Dean    natasha.tiller@howard.edu 

 

Cassandra Latney      CCH-107   TBA 

Project Assistant, Office of the Dean       

 

Helena Peters       CCH-106   806-6452 

Administrative Assistant, NTDP Program    helena.peters@howard.edu 

 

Leslie N. Washington      AN3-213   806-7960 

Administrative Assistant, Department of Clinical &   lwashington@howard.edu 

Administrative Pharmacy Sciences 

 

Demitri Wayne      CCH 121   806-6061 

IT Support Technician      demitri.wayne@howard.edu 

 

Breona Winstead      AN3-134   806-4206 

DIRECTORY  
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Program Coordinator, Office of Experiential Education  breona.winstead@howard.edu 

 

Michael Marcus* 
 

*  Part-time Staff 
Building Abbreviations 

A Bldg.-Mordecai Johnson Administrative Building; AN2-Freedmenôs Annex II; AN3-Freedmenôs Annex III; CCH-Chauncey I. Cooper Hall;  
CHB-Chemistry Building; GA-Georgia Avenue; HURB1-Howard University; LSHSL-Louis Stokes Health Sciences Library; HUH-Howard Univ. Hospital 

 

 

            

CENTER OF EXCELLENCE (COE) STAFF  

Toyin Tofade, M.S., Pharm.D.     CCH-107     806-6530 

Principal Investigator and Director   toyin.tofade@howard.edu 
 

Mary Maneno, Ph.D.      AN3-109     806-7231 

Co-Director       mary.maneno@howard.edu 
   

Tiffany Smith      AN3-116   806-4211 

Program Manager     tlathansmith@howard.edu 
 

LaWander McFarland     AN3- 114   806-7288 

Outreach Coordinator     lawander.mcfarland@howard.edu 

     

Angelica Harris     AN3-120   806-4212 

Administrative Assistant     angelica.harris@howard.edu     
 

Chimena Ohianele     AN3-108   TBA 

COE Fellow      chiemena.ohanele@howard.edu  
 

Olufunmi Ariyo     Andromeda Clinic  202-291- 4707 

Clinical Preceptor     olufunmi.ariyo@howard.edu     
  

PHARMACEUTICAL CARE AND CONTINUING EDUCATION (P ACE) STAFF 

Henry Fomundam     TBA    TBA 

Regional Director     henry.fomundam@howard.edu  

 

Grace Jennings, Ph.D.     HURB1-227   865-8367 

Assistant Director     gjennings@howard.edu 
 

Janine Cannon     HURB1-207   865-8372 

Administrative Assistant     j_cannon@howard.edu 
 

Christine Flood     HURB1-207   865-8373 

Budget Analyst     cflood@howard.edu 
 

GRANT MID ATLANTIC AID S EDUCATION & TRAINING CENTER STAFF  -HU LOCAL 

PERFORMANCE SITE  

Monika Daftary, R.Ph., Pharm.D., Co-PI & Director    806-5090   mdaftary@howard.edu 

Cheryl Pack Regional Coordinator    806-0220 cheryl.pack@howard.edu  

Farima Camara, Training Coordinator    806-4311 farima.camara@howard.edu 

Latica Hayden, Administrative Coordinator   806-0222 latica.hayden@howard.edu 

DIRECTORY  

mailto:breona.winstead@howard.edu
mailto:henry.fomundam@howard.edu
mailto:farima.camara@howard.edu
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Class of 2021 LaôMarcus Wingate, Pharm.D. Ph.D. AN3-103  lamarcus.wingate@howard.edu  

 

Class of 2022 Imbi Drame, Pharm.D.   AN3-216  imbi.drame@howard.edu    

 

Class of 2023  Tamara McCants, Pharm.D.  AN3-107  tamara.foreman@howard.edu 

 

Class of 2024 Jacqueise Unonu, Pharm.D.  AN3-123  jacqueise.unonu@howard.edu  

 

CLASS ADVISORS 

mailto:lamarcus.wingate@howard.edu
mailto:imbi.drame@howard.edu
mailto:tamara.foreman@howard.edu
mailto:jacqueise.unonu@howard.edu
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Howard University 

College of Pharmacy 

2020-2021 Student Budgets  

     

Pharmacy I  Academic Yr (11 Months)  Pharmacy III  Academic Yr (11 Months) 

Tuition*  $30,842.00  Tuition*  $30,842.00 

Mandatory Fees $2,769.00  Mandatory Fees $3,379.00 

     

      
 

Estimated Expenses   Estimated Expenses  
 

Loan Fees**  $2,236  Loan Fees**  $2,236 

Room and Board $19,794  Room and Board $19,794 

Travel and Personal Expenses $8,228  Travel and Personal Expenses $8,228 

Total $63,869.00  Total $64,479.00 

     

Pharmacy II  Academic Yr (11 Months)  Pharmacy IV Academic Yr (9 Months) 

Tuition*  $30,842.00  Tuition*  $30,842.00 

Mandatory Fees $3,379.00  Mandatory Fees $2,976.00 
     
      

Estimated Expenses   

 
Estimated Expenses  

Loan Fees**  $2,236  Loan Fees**  $2,236 

Room and Board $19,794  Room and Board $19,794 

Travel and Personal Expenses $8,228  Travel and Personal Expenses $8,936 

Total $64,479.00  Total $64,784.00  

   

 
 

   

http://hucpfinancialaid.webs.com/ 

Vanessa Scott      

Financial Aid Counselor 

CCHïTBA 

202-806-0368 

finaidpharm@howard.edu 

 

 

 
*Based on full-time enrollment per semester 

**Loan fees vary based on PLUS loan credit decision 
 

 

Non-Traditional Pharm  Academic Yr 
(12 Months)  

 Tuition*  $25,906.00 

 Mandatory Fees $816 

 Loan Fees** $2,236 

 Room and Board $21,990 

 Travel and Personal Expenses $9,630 

 

 

 

 

 

 

 

TUITION AND FEES  

http://hucpfinancialaid.webs.com/
mailto:finaidpharm@howard.edu
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It is the responsibility of each student to inform the College and the University of a change of 

name, address or telephone number as soon as possible by completing a ñChange of Name, 

Address or Telephone Numberò form available in the Student Affairs Office, Room-106-CCH. 

You must also complete a Student Personal Data Form in the University Office of Records and 

Articulation, Mordecai Johnson Building (óAô Building), 2400 6th Street, N.W., Washington, DC 

20059 

 

Change of Address Form 

(Please print clearly) 

 

 

Name _________________________________________ ID # _________________________ 

 

Old Address  __________________________________________________________________ 

(Number/Street/Apt.) 

 

_____________________________________________________________________________ 

(City/State/Zip) 

 

 

(Area Code ï Telephone #) 

 

 

New Address __________________________________________________________________ 

(Number/Street/Apt.) 

 

_____________________________________________________________________________ 

(City/State/Zip) 

 

 

(Area Code ï Telephone #) 

 

 

 

 

(You must take a completed copy of this form to the College of Pharmacyôs Office of Student 

Affairs located in CCH Building, Room 106 and the Howard Universityôs Enrollment 

Management, Office of Records) 

 

 

 

CHANGE OF NAME, ADDRESS or TELEPHONE NUMBER  
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Family Educational Rights Privacy Act (FERPA) WAIVER  

PARENTAL DISCLOSURE OF STUDENT INFO RMATION  

 

Student records are kept confidential and maintained in compliance with  

the Family Educational Rights and Privacy (FERPA). 

 

You have certain rights to the privacy of your educational records under 

a federal law titled the Family Educational Rights and Privacy Act 

(FERPA). The permissions granted by you in this document waive 

certain rights under FERPA, so that we may disclose relevant 

information to your parent, guardian  or other person you designate 

below. 

 

By signing, below, you grant the Howard University College of Pharmacy  

permission to discuss your academic record and/any disciplinary infractions  

information to persons you designate, below. 

 

Last Name________________ First Name________________MI_____

 HUID#___________ 

Address:______________________________________________________________

_ 

 

City:________________________________ State:  Zip 

Code:_______________ 

 

Email Address:__________________Daytime Telephone 

Number:__________________ 

 

Please indicate whether your parent(s) , legal guardian or other 

designated person may obtain requested information, as stated above: 

 

_____Yes. I certify the Howard University College of Pharmacy 

has permission to discuss my student/educational record 

information. 

 

_____No. I certify the Howard University College of Pharmacy 

does not have permission to discuss my student/educational record 

information. 

Please list your parent/guardian or other designee name(s) below: 

1. _____________________________________________________________ 

 

2. ___________________________________________________________________________ 

Student Signature:__________________________ Todayôs Date :_____________ 
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New Student Orientation  

Office of Student Affairs   Contact Person: Marlon Prince, MBA     

Telephone: (202) 806-6533    marlon.prince@howard.edu 
 

The second professional year class is responsible for decorating and assisting with the weeklong activities 

for orientation. 
 

All incoming students are required to attend the New Student Orientation.   
 

Student Registration and Program Changes 

Office of the Dean    Contact Person: Rajan Ninan    

Telephone: (202) 806-6530   rninan@howard.edu 
 

Registration for students enrolled in the College of Pharmacy is done in the academic affairs office located in the 

Deanôs Office. The College of Pharmacy strictly adheres to all deadlines published by the University for 

Registration, program changes, and financial obligations.  Only students whose names appear on Official Class 

Rosters issued by the Office of the Registrar are registered officially and therefore, authorized to attend class. 

Instructors will not permit students whose names do not appear on the official class roster to attend classes, 

receive assignments or take examinations. The University will not register students retroactively for any 

classes. 
 

White Coat Ceremony 

Office of Student Affairs   Contact Person: Terri Morris, MSW   

Telephone (202) 806-5009    terry.morris@howard.edu 
 

All incoming students are required to attend the White Coat Ceremony which is held during the orientation period.   
 

Welcome Back Cookout and Graduation Cookout 

Cookouts are hosted through a joint effort of the College of Pharmacy Student Council (CPSC) and the 

leadership teams of all student organizations. Food and decorations are coordinated through donations of 

the faculty, staff and CPSC funds. 
 

Oath and Awards Ceremony 

Office of Student Affairs    Contact Person: Terry Morris, MSW  

Telephone (202) 806-5009    terry.morris@howard.edu 
 

The third professional year class is responsible for decorating and assisting with the ceremony and 

reception that follows the ceremony. 
 

All seniors are required to attend the Oath & Awards Ceremony which recognizes the outstanding academic 

achievements of seniors earned throughout their matriculation in the pharmacy program. The event is hosted by the 

College of Pharmacy. 
 

Commencement Convocation 

Office of the Student Affairs   Contact Person: Terry Morris, MSW  

Telephone (202) 806-5009   terry.morris@howard.edu   
 

The conferring of degrees takes place during the Universityôs annual Commencement Convocation ceremony.  All 

seniors are required to attend.

SPECIAL PROGRAMS  
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The Howard University College of Pharmacy is committed to assuring that its doctor of pharmacy graduates achieve competence in the ability-based outcome areas set forth 

by the Accreditation Council of Pharmacy Education (ACPE) and the Center for the Advancement of Pharmaceutical Education (CAPE) Educational Outcomes. These learning 

outcomes provide an organizing structure around which to frame discussions of curriculum design, restructuring, implementation, and assessment. In addition, a well-designed 

curriculum built around these ability-based outcomes helps to ensure the studentôs transitional growth across the curriculum resulting in professional competency and the 

ability to provide excellent patient care upon entry into practice 

 

This document identifies fifteen program-level ability-based outcomes and their related learning objectives Proficiency in these fifteen outcomes will ensure general 

educational competency as well as professional competency in the core domains of Foundational Knowledge, Essentials for Practice and Care, Approach to Practice and Care, 

and Personal and Professional Development.   

 

FOUNDATIONAL KNOWLEDGE 

 
Outcome 1.1. Learner (Learner) - Develop, integrate, and apply knowledge from the foundational sciences (i.e., pharmaceutical, social/behavioral/administrative, 

and clinical sciences) to evaluate the scientific literature, explain drug action, solve therapeutic problems, and advance population health and patient centered care.    

  

Learning Objectives  
1.1.1. Analyze mechanisms of disease and related mechanisms of actions of drugs for treatment 

1.1.2. Develop an understanding of population-specific health needs 

1.1.3. Apply knowledge of biomedical sciences to address patient-related therapeutic problems. 

1.1.4. Integrate knowledge of pharmaceutical, social/behavioral/administrative, and clinical sciences to solve therapeutic problems. 

1.1.5. Demonstrate comprehension of major scientific discoveries and use of the scientific method to make these discoveries. 

1.1.6. Perform error-free mathematical calculations with regard to drug dosing, pharmacokinetics, and compounding dosage forms 

 

ESSENTIALS FOR PRACTICE AND CARE 

 
Outcome 2.1. Patient-centered care (Caregiver) - Provide patient-centered care as the medication expert (collect and interpret evidence, prioritize, formulate 

assessments and recommendations, implement, monitor and adjust plans, and document activities).  

 

Learning Objectives  
2.1.1. Gather and organize patient information in order to identify ongoing or potential drug-related problems and the root cause of the problems. 

2.1.2. Interpret and evaluate pharmaceutical data and related information needed to prevent or resolve              medication- related problem. 

2.1.3. Plan and perform ongoing patient evaluation to identify additional drug-related problems. 

2.1.4. Formulate, implement and modify pharmaceutical care plans, including the recommendation of   pharmacotherapy specific to patient needs and desired outcome. 

2.1.5. Document pharmaceutical care activities in the patient's medical record to facilitate communication and collaboration among providers. 

2.1.6 Design strategies to monitor patientsô drug regimens for therapeutic and toxic effects of  drugs. 

2.1.7. Select the proper drug, dose, and dosage form for a specific patient. 

2.1.8. Design, implement, and evaluate patient specific pharmacotherapeutic regimens. 

CURRICULUM OUTCOMES  
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2.1.9. Provide specific, sound, cost effective, evidence-based drug and healthcare recommendations. 

Outcome 2.2. Medication use systems management (Manager) - Manage patient healthcare needs using human, financial, technological, and physical resources to 

optimize the safety and efficacy of medication use systems.  

  

Learning Objectives  
2.2.1. Participate in the management of formulary, purchasing and inventory control systems. 

2.2.2. Operate and manage medication use systems, policies, procedures and records in accordance with state and federal legal regulations, institutional policies, ethical, social, economic 

and professional guidelines. 

2.2.3. Participate in the development, implementation, and/or evaluation of practices that assure safe, accurate and time-sensitive medication distribution. 

2.2.4. Participate in the development, implementation, and/or evaluation of systems to identify and report medication errors and adverse drug events. 

2.2.5. Apply quality assurance measures and continuous process improvement in the medication use process. 

2.2.6. Address patient needs during transition of care. 

2.2.7. Demonstrate proficient use of technology utilization in the medication use system. 

2.2.8. Access relevant print or electronic information and data 

2.2.10. Interpret and evaluate the suitability, accuracy, and reliability of information from the primary literature (scientific, clinical, pharmacoeconomic and epidemiologic studies) 

2.2.11. Obtain, appraise and apply information from secondary drug and health resources 

2.2.12. Define and apply terminology related to health care informatics 

2.2.15. Assess and manage the use of electronic technologies to access and manage scientific / clinical information and data; document and manage patient care and practice management 

records; support interpersonal and/or professional communication; support education of patients, families, self and professional associates; and support safe and effective drug 

distribution 

2.2.16. Manage information, informatics, and other technologies in accordance with state and federal legal regulations; institutional policies; and ethical, social, economic, and 

professional guidelines. 

   

Outcome 2.3. Health and wellness (Promoter) - Design prevention, intervention, and educational strategies for individuals and communities to manage chronic 

disease and improve health and wellness.  

  

Learning Objectives  
2.3.1. Access, analyze and apply relevant educational strategies, quality assurance and research processes with consideration of health disparities issues.  

2.3.2. Integrate health promotion and disease prevention services into the practice consistent with available resources and in accordance with state and federal legal regulations, 

institutional policies, ethical, social, economic, and professional guidelines. 

 

Outcome 2.4. Population-based care (Provider) - Describe how population-based care influences patient centered care and influences the development of practice 

guidelines and evidence-based best practices.  

  

Learning Objectives  

2.4.1. Access, analyze and apply population-specific (sociologic, epidemiologic and pharmacoeconomic) data to determine the needs of a target population relative to health promotion 

and disease prevention or detection. 

2.4.2. Select, develop, implement and evaluate strategies and services to prevent or detect disease in a target population including, but not limited to screening and referral services 

(disease detection and advising patients / patient groups on the need for further medical evaluation); immunization administration; and emergency response and disaster preparedness 

2.4.3. Assess the need for population-based pharmaceutical care services 
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2.4.4. Participate in the development and implementation of population-based pharmaceutical care services. 

2.4.5. Address health literacy, cultural diversity, and behavioral psychosocial issues 

2.4.6. Maintain professional competence by identifying and analyzing emerging issues, products, and services that may impact population-based, therapeutic outcomes 

APPROACH TO PRACTICE AND CARE 

 
Outcome 3.1. Problem Solving (Problem Solver) ï Identify problems; explore and prioritize potential strategies; and design, implement, and evaluate a viable 

solution.  

  

Learning Objectives  
3.1.1. Demonstrate reasoned and reflective consideration of evidence in a particular context to make a judgment 

3.1.2. Apply critical thinking skills, including identification, investigation, application, analysis, creativity, synthesis and evaluation, to clinical or other professional problem-

solving and decision making. 

  

Outcome 3.2. Educator (Educator) ï Educate all audiences by determining the most effective and enduring ways to impart information and assess understanding.   

  

Learning Objectives  
3.2.1. Educate the public and professional associates regarding health and wellness; treatment and prevention of diseases and medical conditions; and use of medications, medical 

devices, natural products and nutritional supplements. 

  

Outcome 3.3. Patient Advocacy (Advocate) - Assure that patientsô best interests are represented.  

  

Learning Objectives  
3.3.1. Provide patients and their families with reliable information regarding their choices of treatment options 

3.3.2. Recognize the impact of effective patient advocacy on patient safety.  

  

Outcome 3.4. Inter-professional collaboration (Collaborator) ï Actively participate and engage as a healthcare team member by demonstrating mutual respect, 

understanding, and values to meet patient care needs.  

  

Learning Objectives  
3.4.1. Collaborate with other healthcare practitioners and affiliates to address local and national health needs.  

3.4.2. Communicate and collaborate with patients, other health providers, professional colleagues, and administrative and supportive personnel to engender a team approach to 

resource management. 

3.4.3. Communicate and collaborate with patients, prescribers, professional colleagues, and   support and administrative personnel to identify and resolve problems related to 

medication distribution and use. 

3.4.4. Communicate and collaborate with state and local health care authorities, policy makers and practitioners, including local and state health departments and boards of health, 

and members of the community to engender a team approach to identifying and addressing local and regional health care problems (including environmental hazard and emergency 

preparedness needs). 
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Outcome 3.5. Cultural sensitivity (Includer) - Recognize social determinants of health to diminish disparities and inequities in access to quality care.  
  

Learning Objectives  

3.5.1. Recognize and demonstrate a commitment to addressing health disparities   
3.5.3. Evaluate and address health literacy, cultural diversity, and behavioral psychosocial issues 

3.5.4. Modify communication and treatment strategies to meet the patientôs needs in a culturally sensitive manner. 

3.5.5. Integrate cultural, sociological, behavioral, economic and environmental aspects of patient care into professional practice. 

  

Outcome 3.6. Communication (Communicator) ï Effectively communicate verbally and nonverbally when interacting with an individual, group, or organization.  

Learning Objectives  
3.6.1. Interview patients using an organized structure, specific questioning techniques (e.g., motivational interviewing), and medical terminology adapted for the audience.  

3.6.2. Gather, organize, and summarize information effectively in written, verbal, and multi- media format. 

3.6.3. Gather, summarize, and organize information from lay, technical, scientific and clinical publications and patient records 

3.6.4. Document pharmaceutical care activities in the patient's medical record to facilitate communication and collaboration among providers.  

3.6.5. Summarize and apply reasons for systematic processing of data, information and knowledge in health care and the benefits and current constraints in using information and 

communication technology in health care. 

 

 

PERSONAL AND PROFESSIONAL DEVELOPENT 

 
Outcome 4.1. Self-awareness (Self-aware) ï Examine and reflect on personal knowledge, skills, abilities, beliefs, biases, motivation, and emotions that could enhance 

or limit personal and professional growth.   

  

Learning Objectives  
4.1.1. Demonstrate professional accountability, responsibility initiative and leadership  

4.1.2. Adhere to the fundamental ethical principles of autonomy and dignity, beneficence, equality and justice, honesty and integrity, non-malfeasance, respect, and service 

4.1.3. Demonstrate professional competence, critical thinking, and self-directed learning skills  

4.1.4. Identify, create, implement, evaluate and modify plans for personal and professional development for the purpose of individual growth.  

4.1.5. Strive for accuracy and precision by displaying a willingness to recognize, correct, and learn from errors.  

4.1.6. Display positive self-esteem and confidence when working with others.  

  

Outcome 4.2. Leadership (Leader) - Demonstrate responsibility for creating and achieving shared goals, regardless of position.  

  

Learning Objectives  
4.2.1. Work effectively with others as a member or leader of an inter-disciplinary health care team or other professional group 

        4.2.2. Demonstrate professional accountability, responsibility initiative and leadership. 
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Outcome 4.3. Innovation and Entrepreneurship (Innovator) - Engage in innovative activities by using creative thinking to envision better ways of accomplishing 

professional goals.  

  

Learning Objectives  
4.3.1. Demonstrate innovative approaches in devising practice solutions. 

4.3.2. Conduct a needs assessment to develop creative ways to accomplish professional goals.  

 

Outcome 4.4. Professionalism (Professional) - Exhibit behaviors and values that are consistent with the trust given to the profession by patients, other healthcare 

providers, and society.  

  

Learning Objectives  
4.4.1. Demonstrate professional accountability, responsibility initiative and leadership 

4.4.2. Adhere to the fundamental ethical principles of autonomy, dignity, beneficence, equality justice, honesty, integrity, non-malfeasance, respect, and service. 

Interpret and comply with pharmacy laws and drug regulations 

4.4.3. Demonstrate appropriate professional and ethical judgment in the provision of pharmaceutical care services. 

4.4.4. Maintain professional competence by identifying and analyzing emerging issues, products, and services that may impact patient-specific therapeutic outcomes. 

 

     CO-CURRICULAR ACTIVITIES 
 

Co-curricular activities are: ñExperiences that complement, augment, and/or advance what is learned in the formal didactic and experiential curriculum. Co-curricular activities 

and experiences can be developed by the college or school or by student professional organizations or external groups, such as local or state pharmacy associations.ò (ACPE 

Standards 2016) 
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Table #1: Howard University College of Pharmacy     Co-Curricular Activities (2020-2021) 
Activity Frequency P1 P2 P3 P4 NTDP 

1. Orientation (White coat ceremony, professionalism workshop, learning styles, study 
habits, test taking skills) or Executive Weekend for NTDP students only (Evidence: OSA 
verified) 

Once in 
P1, NTDP 

     

2. CPD Portfolio: Faculty Advisor Review and verified Annually      

3. Fall Professionalism Seminar Series (including CV & Resume workshop for P1s)  
(Evidence: OSA verified) 

Annually:  
P1, P2, P3 

     

4. HUCOP Professionalism Board Program (i.e. Professionalism and Leadership Workshop, 
Etiquette Dinner, Spring Professionalism Event): (Evidence: OSA verified) 

Once in P1      

5. CV Review and Critique by Faculty Advisor and OSA-approved CV workshop by 
practicing professional (Evidence: Faculty Advisor review verified)  

Once in P3      
Optional 

6. Public Health Outreach (Patient Care)ς Screening/patient assessment/MRC 
Outreach/telehealth/ virtual ask a pharmacist/upon approval**l (Evidence: OSA verified) 

Annually: 
P1, P2, P3 

     

7. Interprofessional Educational (IPE) Activity involving medical physicians and students 
(i.e. policy symposium, bison without borders, MAAETC events)- (Evidence: OSA verified) 

Once in  
P2* 

      

8. Advocacy/Legislative (i.e. Capitol Hill visit, Letter writing campaign, DC Board of 
Pharmacy visits)-(Evidence: Picture at event, verified by Faculty Advisor) 

Once in P2      

9. Service to College & Community (i.e. admission interviews, recruitment champion, 
HUCOP alumni, unpaid mentoring, food bank, others upon approval**): (OSA verified)  

Annually: 
P1, P2, P3 

     

10. Leadership (i.e. organization officer, HUCOP committee participation, class officer, 
attend regional/national professional meeting, PILs mentor) (Evidence: appointment 
letter, verified by Faculty Advisor) 

Once in P3      

11. Membership in Professional Pharmacy Organization: (Evidence: membership card, 
verified by Faculty Advisor) 

Once in 
P2, NTDP  

                             
 

12. Cultural Humility Workshop (6 hours/year + plus required assignments):  
(Evidence: OSA verified) 

P1 & P2 
years 

     

13. Career Development (i.e. career fair, internship fair, career panel, leadership series 
seminar, residency readiness, post-graduate residency forum, career roundtable)---
(Evidence: Picture at event, verified by Faculty Advisor) 

P3 & P4 
years 

                              

Total required co-curricular activities per year  7 8 7 2 3 

Shaded areas=required to complete  Unshaded areas= not required to complete  OSA: Office of Student Affairs *P3 to make-up from Spring 2020 
Green highlighted area=required to complete Orange highlighted area=optional to complete    ** Co-curricular approval form available for non-listed activities 
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Table  #2: Co-Curricular Mapping to ACPE 
Standards No. 3 and 4 Elements 

 
 
 
 

Activity Education Patient 
Advocacy 

Cultural  
Sensitivity 

Self- 
Awareness 

Leadership Interprofessional 
Collaboration 

Communi 
cation 

Profession 
Alism 

1. Orientation     Ҟ    Ҟ 

2. CPD Portfolio    Ҟ    Ҟ  

3. Fall Professionalism Seminars    Ҟ    Ҟ 

4.  HUCOP Professionalism 
Board Events  

   Ҟ     Ҟ  

5. CV Review and Critique & CV 
workshop 

   Ҟ     

6. Public Health Outreach -
Screening, Patient Assessment, 
and Counseling, Immunization 
Outreach 

Ҟ Ҟ Ҟ    Ҟ  

7. IPE Activity      Ҟ Ҟ Ҟ 

8. Advocacy/Legislative Day  Ҟ       

9. Service to College & 
Community 

    Ҟ   Ҟ  

10. Leadership      Ҟ   Ҟ 

11. Membership in Professional 
Pharmacy Organization 

    Ҟ   Ҟ 

12. Cultural Humility Workshop   Ҟ Ҟ    Ҟ  

13. Career Development     Ҟ     
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

First Professional Yearï Fall 2020 Semester                          

Structures & Functions in Therapeutics    2 None   

Pharmacological Therapeutics 1     3 None  

Drug Informatics       2 None   

Pharmaceutical Calculations 1      2 None    
Professional Practice Readiness 1     3 None 

Pharmaceutical Chemistry 1      3 None 

Applications for Pharmacy Practice 1     1 None 

Professionalism Seminar      0 None 
 

* Co-curricular Requirements for this academic year 

 

Total Credits        16  

First Professional Year-- Spring 2021 Semester 

Pharmacological Therapeutics 2     3 None 

Pharmaceutical Chemistry 2      3           None 

Pharmaceutical Care       3           None 

Physicochemical Principles of Pharmacy    2 None 

Pharmaceutical Calculations 2      2           None 

Pharmaceutics        4 None 

Applications for Pharmacy Practice 2     1 None 

 

* Co-curricular Requirements for this academic year 

 

Total Credits                                                                18 

First Professional Yearï Summer 2019 Semester 

Introductory Pharmacy Practice Experience I Rotation(IPPE I)            4(Successful completion of 

all courses prior to IPPE I) 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

Second Professional Yearï Fall 2021 Semester                          

Biostatistics /Research Methods     4 None   

Biopharmaceutics                                                                                      3 PC I & II, PT I & II, 

Pharmaceutics, Physico-

chemical principles of 

pharmacy 

IT 1 ï Foundations of IT      3           All courses prior to IT 1 

IT 2 ï Cardiology/Crit. Care      3 None 
IT Lab**         2 None 

Pharmaceutical Compounding Lab                                                            2 Pharmaceutics & 

Physico-chemical 

principles of pharmacy 
Applications for Pharmacy Practice 3     1 None 

Principles of Pharmacy Administration 1    2 None 

Professionalism Seminar      0 None 
 

* Co-curricular Requirements for this academic year 

1. **  In order to take an IT Lab course in a semester, the corresponding IT Lecture course must 
either be a pre-requisite or co-requisite to the IT Lab course. 

 

Total Credits       20 

Second Professional Yearï Spring 2022 Semester 

IT 3 ï Infectious Disease/Antimicrobials    4 None   

IT 4 ï Bone, Joint and Immunology     2 None 

IT Lab 2**         2 None 

Pharm & Out Res       3 Biostatistics/Res Meth 

Pharmacokinetics       4 Biopharm 

Elective        3 See Elective Page 

Applications for Pharmacy Practice 4     1 None 

* Co-curricular Requirements for this academic year 

**  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 

Total Credits                                                19 

Second Professional Yearï Summer 2021 Semester 

Introductory Pharmacy Practice Experience II Rotation             4 (Successful completion of 

all courses prior to IPPE II) 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s) 

Third Professional Yearï Fall 2022 Semester                          

IT Lab 3***         2 None 

Pharm Jurp        3 None   

IT 5 ï Oncology/Hem/Pain Palliative     3 None 

IT 6 ï Endocrine/GI/Renal      3 None 
Health Care Ethics **       2 None 

Elective        3 See Elective Page 

Applications for Pharmacy Practice 5     1 None 

Professionalism Seminar      0 None 
 

* Co-curricular Requirements for this academic year 

** Health Care Ethics can be taken either fall or spring 

***  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 

 

Total Credits       15/17 

Third Professional Yearï Spring 2023 Semester 

IT 7 ï Neuro/Psych       3 None 

IT 8 ï Special Populations      3 None 

IT Lab 4***         2 None 

Principles of Pharmacy Administration 2                           2 Pharm Administration 1 

Professional Practice Readiness 2     3 None 

Health Care Ethics**       2 None 

Applications for Pharmacy Practice 6     1 None 

Professionalism Seminar      0 None  
  

* Co-curricular Requirements for this academic year 

** Health Care Ethics can be taken either fall or spring 

***  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 
Total Credits                                                 14/16 

Fourth Professional Yearï Summer 2022 Semester 

Advanced Pharmacy Practice Experience (APPE) I Rotation**               10 (Successful 

completion of all courses prior to APPE and other required assessments such as PCOA, Co-

curricular activities) 

**Pass/Fail Grade Only 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

Fourth Professional Yearï Fall 2023 Semester                          

APPE II**       15 

 

* Co-curricular Requirements 

**Pass/Fail Grade Only 

 

Total Credits      15 

 

Fourth Professional Year ï Spring 2024 Semester 

APPE III**        15 

 

* Co-curricular Requirements 

**Pass/Fail Grade Only 

 

Total Credits                                                   15 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

First Professional Yearï Fall 2019 Semester                          

Structures & Functions in Therapeutics    2 None   

Pharmacological Therapeutics 1     3 None  

Drug Informatics       2 None   

Pharmaceutical Calculations 1      2 None    
Professional Practice Readiness 1     3 None 

Pharmaceutical Chemistry 1      3 None 

Applications for Pharmacy Practice 1     1 None 

Professionalism Seminar      0 None 
 

* Co-curricular Requirements for this academic year 

 

Total Credits        16  

First Professional Year-- Spring 2020 Semester 

Pharmacological Therapeutics 2     3 None 

Pharmaceutical Chemistry 2      3           None 

Pharmaceutical Care       3           None 

Physicochemical Principles of Pharmacy    2 None 

Pharmaceutical Calculations 2      2           None 

Pharmaceutics        4 None 

Applications for Pharmacy Practice 2     1 None 

 

* Co-curricular Requirements for this academic year 

 

Total Credits                                                                18 

First Professional Yearï Summer 2019 Semester 

Introductory Pharmacy Practice Experience I Rotation(IPPE I)            4(Successful completion of 

all courses prior to IPPE I) 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

Second Professional Yearï Fall 2020 Semester                          

Biostatistics /Research Methods     4 None   

Biopharmaceutics                                                                                      3 PC I & II, PT I & II, 

Pharmaceutics, Physico-

chemical principles of 

pharmacy 

IT 1 ï Foundations of IT      3           All courses prior to IT 1 

IT 2 ï Cardiology/Crit. Care      3 None 
IT Lab**         2 None 

Pharmaceutical Compounding Lab                                                            2 Pharmaceutics & 

Physico-chemical 

principles of pharmacy 
Applications for Pharmacy Practice 3     1 None 

Principles of Pharmacy Administration 1    2 None 

Professionalism Seminar      0 None 
 

* Co-curricular Requirements for this academic year 

2. **  In order to take an IT Lab course in a semester, the corresponding IT Lecture course must 
either be a pre-requisite or co-requisite to the IT Lab course. 

 

Total Credits       20 

Second Professional Yearï Spring 2021 Semester 

IT 3 ï Infectious Disease/Antimicrobials    4 None   

IT 4 ï Bone, Joint and Immunology     2 None 

IT Lab 2**         2 None 

Pharm & Out Res       3 Biostatistics/Res Meth 

Pharmacokinetics       4 Biopharm 

Elective        3 See Elective Page 

Applications for Pharmacy Practice 4     1 None 

* Co-curricular Requirements for this academic year 

**  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 

Total Credits                                                19 

Second Professional Yearï Summer 2021 Semester 

Introductory Pharmacy Practice Experience II Rotation             4 (Successful completion of 

all courses prior to IPPE II) 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s) 

Third Professional Yearï Fall 2021 Semester                          

IT Lab 3***         2 None 

Pharm Jurp        3 None   

IT 5 ï Oncology/Hem/Pain Palliative     3 None 

IT 6 ï Endocrine/GI/Renal      3 None 
Health Care Ethics **       2 None 

Elective        3 See Elective Page 

Applications for Pharmacy Practice 5     1 None 

Professionalism Seminar      0 None 
 

* Co-curricular Requirements for this academic year 

** Health Care Ethics can be taken either fall or spring 

***  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 

 

Total Credits       15/17 

Third Professional Yearï Spring 2022 Semester 

IT 7 ï Neuro/Psych       3 None 

IT 8 ï Special Populations      3 None 

IT Lab 4***         2 None 

Principles of Pharmacy Administration 2                           2 Pharm Administration 1 

Professional Practice Readiness 2     3 None 

Health Care Ethics**       2 None 

Applications for Pharmacy Practice 6     1 None 

Professionalism Seminar      0 None  
  

* Co-curricular Requirements for this academic year 

** Health Care Ethics can be taken either fall or spring 

***  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 
Total Credits                                                 14/16 

Fourth Professional Yearï Summer 2022 Semester 

Advanced Pharmacy Practice Experience (APPE) I Rotation**               10 (Successful 

completion of all courses prior to APPE and other required assessments such as PCOA, Co-

curricular activities) 

**Pass/Fail Grade Only 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

Fourth Professional Yearï Fall 2022 Semester                          

APPE II**       15 

 

* Co-curricular Requirements 

**Pass/Fail Grade Only 

 

Total Credits      15 

 

Fourth Professional Year ï Spring 2023 Semester 

APPE III**        15 

 

* Co-curricular Requirements 

**Pass/Fail Grade Only 

 

Total Credits                                                   15 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

First Professional Yearï Fall 2018 Semester                          

Structures & Functions in Therapeutics    2 None   

Pharmacological Therapeutics 1     3 None  

Drug Informatics       2 None   

Pharmaceutical Calculations 1      2 None    
Professional Practice Readiness 1     3 None 

Pharmaceutical Chemistry 1      3 None 

Applications for Pharmacy Practice 1     1 None 

Professionalism Seminar      0 None 
 

* Co-curricular Requirements for this academic year 

 

Total Credits        16  

First Professional Year  Spring 2019 Semester 

Pharmacological Therapeutics 2     3 None 

Pharmaceutical Chemistry 2      3      None  

Pharmaceutical Care       3      None 

Physicochemical Principles of Pharmacy    2 None  

Pharmaceutical Calculations 2      2 None 

Pharmaceutics        4 None 

Applications for Pharmacy Practice 2     1 None 

 

* Co-curricular Requirements for this academic year 

 

Total Credits                                                                18 

First Professional Yearï Summer 2019 Semester 

Introductory Pharmacy Practice Experience I Rotation (IPPE I)  4 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

Second Professional Yearï Fall 2019 Semester                          

Biostatistics /Research Methods     4 None   

Biopharmaceutics       2 PC1, PT1, Pharmaceutics 

IT 1 ï Foundations of IT      3 All courses prior to IT 1 

IT 2 ï Cardiology/Crit. Care      3 None 
IT Lab 1**         2 None 

Pharmaceutical Compounding Lab     2 Pharmaceutics            
Applications for Pharmacy Practice 3     1 None 

Principles of Pharmacy Administration 1    2 None 

Professionalism Seminar      0 None 

* Co-curricular Requirements for this academic year 

**  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 

 

Total Credits       19 

Second Professional Yearï Spring 2020 Semester 

IT 3 ï Infectious Disease/Antimicrobials    4 None 

IT 4 ï Bone, Joint and Immunology     2 None 

IT Lab 2**         2 None 

Pharm & Out Res       3 Biosatistics/Res Meth 

Pharmacokinetics       4 Biopharm, PCII, PTII 

Elective        3 See Elective Page 

Applications for Pharmacy Practice 4     1 None 

 

* Co-curricular Requirements for this academic year 

**  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 
 

Total Credits                                                19 

Second Professional Yearï Summer 2020 Semester 

Introductory Pharmacy Practice Experience II Rotation (IPPE II) 4 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s) 

Third Professional Yearï Fall 2020 Semester                          

IT Lab 3***         2 None 

Pharm Jurp        2 None   

IT 5 ï Oncology/Hem/Pain Palliative     3 None 

IT 6 ï Endocrine/GI/Renal      3 None 
Health Care Ethics**       2 None 

Elective        3 See Elective Page 

Applications for Pharmacy Practice 5     1 None 

Professionalism Seminar      0 None 
 

* Co-curricular Requirements for this academic year 

** Health Care Ethics can be taken either fall or spring 

***  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 

 

Total Credits       16 

Third Professional Yearï Spring 2021 Semester 

IT 7 ï Neuro/Psych       3 None 

IT 8 ï Special Populations      3 None 

IT Lab 4***         2 None 

Principles of Pharmacy Administration 2    2 Pharm Admin 1 

Professional Practice Readiness 2     3 None 

Health Care Ethics**        None 

Applications for Pharmacy Practice 6     1 None 

Professionalism Seminar      0 None 
* Co-curricular Requirements for this academic year 

** Health Care Ethics can be taken either fall or spring 

***  In order to take an IT Lab course in a semester, the corresponding IT Lecture course 

must either be a pre-requisite or co-requisite to the IT Lab course. 
 

Total Credits                                                 18 

Fourth Professional Yearï Summer 2021 Semester 

Advanced Pharmacy Practice Experience (APPE) I Rotation  10 

**Pass/Fail Grade Only 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

Fourth Professional Yearï Fall 2021 Semester                         

APPE II**        15 

 

* Co-curricular Requirements for this academic year 

**Pass/Fail Grade Only 

 

Total Credits      15 

 

Fourth Professional Year ï Spring 2022 Semester 

APPE III**        15 

 

* Co-curricular Requirements 

**Pass/Fail Grade Only 

 

Total Credits                                                   15 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

First Professional Year ï Fall 2017 Semester                          

Structures & Functions in Therapeutics   3 None   

Applied Biomedical Sciences      3 None    

Drug Informatics      3 None   

Pharmaceutical Calculations     3 None    
Professional Practice Readiness 1    2 None  

Professionalism Seminar     0 None 
 

 

* Co-Curricular Requirements for this academic year 

 

Total Credits      14    

First Professional Year ï Spring 2018 Semester 

 

Pharmaceutics       4 PC I, PT I & Pharmaceutics 

Pharmacological Therapeutics 1    3 None 

Pharmaceutical Chemistry 1     3 Structures & Func, ABS 

Pharmaceutical Sciences Lab     2 Structures & Func, ABS 

Pharmaceutical Care      3 Pharmaceutical Calculations 

Principles of Pharmacy Administration    3 See Elective page 

Professionalism Seminar     0 None 
* Co-Curricular Requirements for this academic year 

 
 

Total Credits                                       18 

 

First Professional Year Summer 2018 Semester 

Introductory Pharmacy Practice Experience I Rotation (IPPE I)   
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

Second Professional Year ï Fall 2018 Semester                          

Biostatistics/Res Methods      4 None    

Biopharmaceutics       2 PC1, PT1, Pharmaceutics 

Pharmaceutical Chemistry II      3 Structures & Functions 

Pharmacological Therapeutics II     3 Structures & Functions 

Elective        3 See Elective Page 

Pharmaceutical Compounding Lab     2 Pharmaceutics 

Professionalism Seminar      0 None 
  

 

* Co-curricular Requirements for this academic year 

 

Total Credits       17   
  

 

Second Professional Year ï Spring 2019 Semester 

IT IA          2 All courses prior to IT 1A 

IT IB          2 All courses prior to IT 1A 

IT IC         2 All courses prior to IT 1A 

IT Lab I        4 All courses prior to IT 1A 

Pharm & Outcomes Research      3 Biostatistics/Res Meth 

Pharmacokinetics       4 Biopharm, PCII, PTII  

Elective        3 See Elective Page 

 

* Co-curricular Requirements for this academic year 

 

Total Credits                                                 20 

 

Second Professional Yearï Summer 2019 Semester 

Introductory Pharmacy Practice Experience II Rotation (IPPE II)  4 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

Third Professional YearïFall 2019 Semester                          

IT IIA         3 All courses prior to IT IA 

IT IIB         3 All courses prior to IT IA  

IT IIC        3 All courses prior to IT IA 

IT Lab II        4 All courses prior to IT IA 

Pharm. Jurisprudence      2 None 

Elective       3 See Elective Page  

Professionalism Seminar     0 None 
 

 

Co-Curricular Requirements for this academic year 

 

Total Credits      18    

 

Third Professional Yearï  Spring 2020 Semester 

IT IIIA    3 All courses prior to IT IA 

IT IIIB    3 All courses prior to IT IA 

IT IIIC    3 All courses prior to IT IA  

IT III Lab   4 All courses prior to IT IA 

Profess Practice Readiness 2   2  

 

*Co-Curricular Requirements for this academic year  

 
 

Total Credits                                       15 

 

Fourth Professional YearïSummer 2020 Semester 

Pharmacy Practice Experience I Rotation   10   
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PHARMACY PROFESSIONAL DEGREE PROGRAM 1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

Fourth Professional Yearï Fall 2020 Semester                          

APPE II**       15    

Health Care Ethics***       2   

 

* Co-Curricular Requirements for this academic year 

** Pass/Fail Grade Only 

***Health Care Ethics can be taken fall or spring 

 

Total Credits      15/17     

 

Fourth Professional Year ï Spring 2021 Semester 

APPE III**        15  

Health Care Ethics ***     2  

 

* Co-Curricular Requirements for this academic year 

** Pass/Fail Grade Only 

***Health Care Ethics can be taken fall or spring 

 
 

Total Credits                                       15/17 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

First Professional Year ï Fall 2016 Semester                          

Struct & Func in Therapeutics     3 None    

Applied Biomedical Sciences     3 None    

Drug Informatics      3 None   

Pharm Calculations      3 None     
Intro to Pharmacy      2 None 

Professionalism Seminar     0 None 
 

 

* Co-Curricular Requirements for this academic year 

 

Total Credits      14     

 

First Professional Year ï Spring 2017 Semester 

Pharmaceutics       4 None 

Pharmaceutical Chemistry I     3 Structures & Func, ABS 

Pharmacological Therapeutics I     3 Structures & Func, ABS 

Pharmaceutical Sciences Lab     2 None 

Principles of Pharmacy Administration    3 None 

Professional Practice Readiness I    3 None 

 

*Co-Curricular Requirements for this academic year 

 

Total Credits      18 
 

First Professional Yearï Summer 2017 Semester 

Introductory Pharmacy Practice Experience I  (IPPE I) 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE PROGRAM 1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

Second Professional Yearï Fall 2017 Semester                          

Biopharm       2 PC I, PTI & Pharmaceutics 

Biostat/Res Methods      4 None 

Pharm Chem II      3 Structures & Func, ABS 

Pharmacol Th II      3 Structures & Func, ABS 

Pharm. Care II      3 Pharm Care 1 

Elective       3 

Professionalism Seminar     0 None 
 

*Co Curricular Requirements for this academic year 

 

Total Credits      18 

 

Second Professional Year ï Spring 2018 Semester 

IT IA        2           All courses prior to IT 1A 

IT IB       2           All courses prior to IT 1A 

IT IC       2           All courses prior to IT 1A 

IT 1 Lab        4  All courses prior to IT 1A 

Pharmacokinetics       4           Biopharm, PC II, & PT II 

Pharm & Outcomes Research      3  Biostatistics/Res Methods 

Research in Pharm Sciences      3  See Elective Page 

 

*Co-Curricular Requirements for this academic year 

 

Total Credits                                                   20 

 
 

Second Professional Yearï Summer 2018 Semester 

Introductory Pharmacy Practice Experience II Rotation (IPPE II)   
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM 

CURRICULUM  
 

Course Title                      Credits Prerequisite(s) ___ 

Third Professional Yearï Fall 2018 Semester 

IT IIA         3 All courses prior to IT IA 

IT IIB         3 All courses prior to IT IA  

IT IIC        3 All courses prior to IT IA 

IT Lab II       4 All courses prior to IT IA 

Pharm. Jurisprudence      2 None 

Pharm. Comp Lab      2 Pharmaceutics 

Professionalism Seminar     0 None 
 

 

*Co-Curricular Requirements for this academic year 
Total Credits                                      17 

Third Professional Year ï Spring 2019 Semester 

IT IIIA    3 All courses prior to IT IA 

IT IIIB    3 All courses prior to IT IA 

IT IIIC    3 All courses prior to IT IA  

IT III Lab   4 All courses prior to IT IA 

Profess Pract Readiness 2   2  

 

*Co-Curricular Requirements for this academic year  
       

Total Credits                                            15 

Third Professional Year  ï Summer 2019 Semester 

Advanced Pharmacy Practice Experience (APPE) I          0           
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE 

PROGRAM 

CURRICULUM  

 
 

Course Title                      Credits Prerequisite(s)____ 

Fourth Professional Year ï Fall 2019 Semester 

APPE II**       15     

Successful completion of all courses up to, and  including, the Spring of the  

third professional  year with a  minimum cumulative GPA o 2.50; successful pass 

the Compulsory Comprehensive Examination; and Portfolio 9 

 

Health Care Ethics** *       2       

 

*Co-Curricular Requirements for this academic year 

**Pass/Fail Grade Only   

***Health Care Ethics can be taken fall or spring                                

 

Total Credits     15/17 

Fourth Professional Year ï Spring 2020 Semester 

APPE III  **      15      

Successful completion of all courses up to, and including, the Spring of the 

 third professional year a minimum cumulative GPA of 2.50; successful pass  

Compulsory Comprehensive   Examination; and Portfolio 10 

 

Health Care Ethics***       2       

 

*Co-Curricular Requirements for this academic year 

**Pass/Fail Grade Only 

***Health Care Ethics can be taken fall or spring                                                                 

 

Total Credits          15/17 
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DOCTOR OF PHARMACY PROFESSIONAL DE GREE PROGRAM 1
 

CURRICULUM  
 

Course Ti tle  Credits  Prerequisite(s)_ 
 
 
 
 

First Professional Year ï Fall 2015 Semester 
 

 

 

Structures & Functions in Therapeutics 

 

 

3 

 

 

None 
Applied Biomedical Sciences (ABS) 3 None 
Drug Informatics 3 None 
Pharm. Care I 3 None 
Introduction to Pharmacy 2 None 
Professionalism Seminar 0 None 
* Portfolio 1Requirements   

 

Total Credits 14 
 
 
 
 

First Professional Year ï Spring 2016 Semester 
 
 
 
 

Pharmaceutics 

  
 
 

4 

 
 
 

None 
Pharmaceutical Chemistry I (PC 
I) 

 3 Structures & Func, ABS 
Pharmacological Therapeutics I (PT I) 3 Structures & Func, ABS 
Pharm. Sciences Lab  1 None 
Principles of Pharm. Admin.  2 None 
Team Building/PBL  1 None 

 

*Portfolio 2 Requirements 

 
Total Credits 14 

 
 
 
 

First Professional Year  ï Summer 2016 Semester 
 
 
 
 

* Introductory Pharmacy Practice Experience I Rotation (IPPE I) 
*Portfolio 3 Requirements 
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DOCTOR OF PHARMACY PROFESSIONAL DE GREE PROGRAM 

CURRICULUM  
 

Course Ti tle Credits Prerequisite(s) 
 
 
 
 

Second Professional Year ï Fall 2016 Semester 
 

 

 

Biopharmaceutics (Biopharm) 

 

 

2 

 

 

PC I, PT I & 

Pharmaceutics Biostatistics/Research Methods (Biostats) 4 None 
Pharmaceutical Chemistry II (PC II)    3     Structures & Func, ABS 
Pharmacological Therapeutics II (PT II) 3 Structures & Func, ABS 
Pharm. Care II 3 Pharm. Care I 
Elective (Select 1) 3 See Elective page 
Professionalism Seminar 0 None 
*Portfolio 4 Requirements   

 

Total Credits 18 
 
 
 

 

Second Professional Year  ï Spring 2017 Semester 
 
 
 
 

Integrated Therapeutics IA (IT I A) 

 
 
 

2 

 
 
 

All courses prior to IT IA 
Integrated Therapeutics IB (IT IB) 2 All courses prior to IT IA 
Integrated Therapeutics IC (IT IC) 2 All courses prior to IT IA 
Integrated Therapeutics Lab I (IT I Lab) 3 All courses prior to IT IA 
Pharmacokinetics (PK) 4 Biopharm, PC II , & PT II 
Pharmacoepidemiology & Outcome Res. (Pharmacoepi) 2 Biostatstics/Res Methods 
Elective (Select 1) 3 See Elective page 
Introductory Pharmacy Practice Experience I (IPPE I) 1 Successful completion of 
  all courses in the first 
  professional year, IPPE I 

*Portfolio 5 Requirements 

Total Credits 

 
19 

Rotation, and Portfolio 1 - 4 

 

 
 
 
 

Second Professional Year ï Summer 2017 Semester 
 
 
 

Introductory Pharmacy Practice Experience II Rotation (IPPE II) 
*Portfolio 6 Requirements
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DOCTOR OF PHARMACY PROFESSIONAL  DEGREE PROGRAM 

CURRICULUM  
 

Course Ti tle Credits Prerequisite(s) 
 

 
 

Third Professional Year ï Fall 2017 Semester 
 

 

 

Integrated Therapeutics IIA (IT IIA) 

 

 

3 

 

 

All courses prior to IT IA 
Integrated Therapeutics IIB (IT IIB) 3 All courses prior to IT IA 
Integrated Therapeutics IIC (IT IIC) 3 All courses prior to IT IA 
Integrated Therapeutics Lab II (IT II Lab) 4 All courses prior to IT IA 
Pharm. Jurisprudence 2 None 
Pharm. Compounding Lecture & Lab 1 Pharmaceutics 
Professionalism Seminar 
*Portfolio 7 Requirements 

0 None 

 

Total Credits 
 

16 
 

 

Third Professional Year  ï Spring 2018 Semester 
  

 

 

Integrated Therapeutics II IA (IT III A) 

 

 

3 

 

 

All courses prior to IT IA 
Integrated Therapeutics II IB (IT III B) 3 All courses prior to IT IA 
Integrated Therapeutics II IC (IT III C) 
Integrated Therapeutics Lab II I (IT II I Lab) 
Introductory Phar Pract Exp II (IPPE II)**  

3 
4 

           1 

 

All courses prior to IT IA 
All courses prior to IT IA 

 
 

**successful completion of all courses in the second 
professional year, IPPE II 
*Portfolio 8 Requirements 

  
 

Rotation, and Portfolio 5-7 
Total Credits 14  

 

Third Professional Year ï Summer 2018 Semester 
 

 
 

Advanced Pharmacy Practice Experience I (APPE I) 0 Successful completion of all 

courses up to, and including, 

the Spring of the third 

professional year with a 

minimum cumulative GPA of 

2.50;successful passage of the 

Compulsory Comprehensive 

Examination; and Portfolio 8 

*Portfolio 9 Requirements 

Total Credits 0 
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DOCTOR OF PHARMACY PROFESSIONAL DE GREE PROGRAM 

CURRICULUM  
 

 
 

Course Ti tle Credits Prerequisite(s) 
 

 
 

Fourth Professional Year ï Fall 2018 Semester 
 
 
 

Advanced Pharmacy Practice Experience II (APPE II) 15 Successful completion of all 

courses up to, and including, 

the Spring of the third 

professional year with a 

minimum cumulative GPA of 

2.50; successful passage of the 

Compulsory Comprehensive 

Examination; and Portfolio 9 

 

Health Care Ethics2 2 APPE I 

*Portfolio 10 Requirements 

 

Total Credits 17 
 
 
 

Fourth Professional Year ï Spring 2019 Semester 
 
 
 

Advanced Phar Pract Exp II I (APPE II I) 15   Successful completion of all 

courses up to, and including, 

the Spring of the third 

professional year with a 

minimum cumulative GPA of 

2.50; successful passage of the 

Compulsory Comprehensive 

Examination; and Portfolio 10 

 

Health Care Ethics2 2 APPE I 

*Portfolio 11 Requirements 

 

Total Credits 17 
 
 
 
 

1 This list of required courses and their pre-requisites is effective beginning academic year 2013-14. The College of Pharmacy 

faculty approved and revised it on May 16, 2013. The faculty reserves the right to modify the curriculum, as appropriate, to 

reflect the contemporary changes in the profession. This list is subject to change without prior notice. 
 

2 HEALTH CARE ETHICS COURSE (2 credits) 

Health Care Ethics course is a required interdisciplinary course. Students are required to enroll  in this course either in the Fall 

or Spring semester of the 4th professional year. It is taught on Wednesdays from 5:00 p.m. to 7:00 p.m.  It may be necessary for 
you to leave your practice site at 4:00 p.m. on Wednesdays to attend. Appropriate arrangements will  be made to ensure that you 

are officially excused from the practice sites. 
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DOCTOR OF PHARMACY PROFESSIONAL DE GREE PROGRAM
1
 

CURRICULUM  

 
Course Ti tle  Credits  Prerequisite(s)_ 

 
 
 
 

First Professional Year ï Fall 2014 Semester 
 

 

 

Structures & Functions in Therapeutics 

 

 

3 

 

 

None 
Applied Biomedical Sciences (ABS) 3 None 
Drug Informatics 3 None 
Pharm. Care I 3 None 
Introduction to Pharmacy 2 None 
Professionalism Seminar 0 None 
* Portfolio 1 Requirements   

 

Total Credits 14 
 
 
 
 

First Professional Year ï Spring 2015 Semester 
 
 
 
 

Pharmaceutics 

 
 
 

4 

 
 
 

None 
Pharmaceutical Chemistry I (PC I) 3 Structures & Func, ABS 
Pharmacological Therapeutics I (PT I) 3 Structures & Func, ABS 
Pharm. Sciences Lab 1 None 
Principles of Pharm. Admin. 2 None 
Team Building/PBL 
 
*Portfolio 2 Requirements 

1 None 

 

Total Credits 
 

14 
 

 

First Professional Year  ï Summer 2015 Semester 
  

 

* Introductory Pharmacy Practice Experience I Rotation (IPPE I) 
*Portfolio 3 Requirements 
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DOCTOR OF PHARMACY PROFESSIONAL DE GREE PROGRAM 

CURRICULUM  
 

Course Ti tle Credits Prerequisite(s) 
 
 
 
 

Second Professional Year ï Fall 2015 Semester 
 

 

 

Biopharmaceutics (Biopharm) 

 

 

2 

 

 

PC I, PT I & 

Pharmaceutics Biostatistics/Research Methods (Biostats) 4 None 
Pharmaceutical Chemistry II (PC II) 3 Structures & Func, ABS 
Pharmacological Therapeutics II (PT II) 3 Structures & Func, ABS 
Pharm. Care II 3 Pharm. Care I 
Elective (Select 1) 3 See Elective page 
Professionalism Seminar 0 None 
*Portfolio 4 Requirements 
 
Total Credits 

 

 
 

18 

 

 

Second Professional Year ï Spring 2016 Semester 
 
 
 
 

Integrated Therapeutics IA (IT I A)                                                2           All courses prior to IT IA 

Integrated Therapeutics IB (IT IB)                                                 2           All courses prior to IT IA 

Integrated Therapeutics IC (IT IC)                                                 2           All courses prior to IT IA 

Integrated Therapeutics Lab I (IT I Lab)                                        3           All courses prior to IT IA 

Pharmacokinetics (PK)                                                                   4           Biopharm, PC II , & PT II 

Pharmacoepidemiology & Outcome Res. (Pharmacoepi)               2           Biostats 

Elective (Select 1)                                                                            3           See Elective page 
Introductory Pharmacy Practice Experience I (IPPE I)                   1            

Successful completion of all courses in the first professional year, IPPE I 

*Portfolio 5 Requirements 

 
Total Credits 19 

 
Second Professional Year ï Summer 2016 Semester 

Rotation, and Portfolio 1 - 4

Introductory Pharmacy Practice Experience II Rotation (IPPE II) 

*Portfolio 6 Requirements
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DOCTOR OF PHARMACY PROFESSIONAL DE GREE PROGRAM 

CURRICULUM  
 
Course Ti tle Credits Prerequisite(s) 
 

 
 

Third Professional Year ï Fall 2016 Semester 
 

 

 

Integrated Therapeutics IIA (IT IIA) 

 

3 

 

 

All courses prior to IT 

IA Integrated Therapeutics IIB (IT IIB) 3 All courses prior to IT 
IA Integrated Therapeutics IIC (IT IIC) 3 All courses prior to IT 
IA Integrated Therapeutics Lab II (IT II Lab) 4 All courses prior to IT 
IA Pharm. Jurisprudence 2 None 

Pharm. Compounding Lecture & Lab 1 Pharmaceutics 
Professionalism Seminar 0 None 
*Portfolio 7 Requirements   

 

Total Credits                                                              16 
 

 
 

Third Professional Year ï Spring 2017 Semester 
 

 

 

Integrated Therapeutics II IA (IT III A) 

 

 

3 

 

 

All courses prior to IT IA 
Integrated Therapeutics II IB (IT III B) 3 All courses prior to IT IA 
Integrated Therapeutics II IC (IT III C) 3 All courses prior to IT IA 
Integrated Therapeutics Lab II I (IT II I Lab) 4 All courses prior to IT IA 
Introductory Phar Pract Exp II (IPPE II) **  1  

successful completion of 
all 

**successful completion of all courses in the second 

professional year  

 
 
*Portfolio 8 Requirements 

  

* Portfolio 8 Requirements        Rotation, and Portfolio 5-7 

 

 

  

 

Total Credits                                                             14 
 
 

Third Professional Year ï Summer 2017 Semester 
 
 
 
 
 
 

Advanced Pharmacy Practice Experience I (APPE I)   0  

Successful completion of all courses up to, and including, the Spring of the third professional year 

with a minimum cumulative GPA of2.50; successful passage of the Compulsory Comprehensive 

Examination; and Portfolio 8 

 
*Portfolio 9 Requirements 

 
 
Total Credits 0 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE PROGRAM 1 

CURRICULUM  
 

Course Title                        Credits      Prerequisite(s)_ 

 

Fourth Professional Yearï Fall 2017 Semester                          

*Advanced Pharm Pract Exper II (APPE II)   15   
Successful completion of all courses up to, and including the Spring of the third professional 

Year with a cumulative GPA of 2.50; successful passage of the Compulsory Comprehensive Examination; and Portfolio 

9.  

 

** Health Care Ethics      2 APPE I 

Portfolio 11 Requirements 

 

Total Credits      17 

 

Fourth Professional Year ï Spring 2018 Semester 

*Advanced Pharm Pract Exper II (APPE II)   15   
Successful completion of all courses up to, and including the Spring of the third professional 

Year with a cumulative GPA of 2.50; successful passage of the Compulsory Comprehensive Examination; and Portfolio 

9.  

 

**Health Care Ethics      2 APPE I 

Portfolio 11 Requirements 

 

Total Credits                                                   17 

 
*The list of required courses and the pre-requisites is effective beginning academic year 2013-14.  The College of 

Pharmacy faculty approved and revised it on May 16, 2013.  The faculty reserves the right to modify the curriculum, as 

appropriate, to reflect the contemporary changes in the profession.  This list is subject to change without prior notice. 

 

** Health Care Ethics course is a required interdisciplinary course.  Students are required to enroll in this course 

either in the Fall or Spring semester of the 4th professional year.  It is taught on Wednesdays from 5:00 p.m. to 7:00 

p.m.  It may be necessary for you to leave your practice site at 4:00 p.m. on Wednesdays to attend.  Appropriate 

arrangements will be made to ensure that you are officially excused from the practice sites. 
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PROFESSIONAL ELECTIVE COURSES AND THEIR PREREQUISITES  

CURRICULUM  

 

Title      Pre-requisite(s)      

Fall Semester 
Research in Pharmaceutical Sciences3  - All Department of Pharmaceutical   

         Sciences Courses in first-year (Fall and Spring) 

       - Minimum Cumulative GPA 2.75 

       - Permission of the instructor 

 

Research in Clinical and Administrative  -All Department of CAPS Courses in first year (Fall 

Pharmacy Sciences (CAPS)    and Spring) 

       - Minimum Cumulative GPA 2.75  

       - Permission of the instructor 

Anions and Cations in Biological Systems  - Pharmaceutical Chemistry I     

       - Pharmacological Therapeutics I 

 

Emergency Preparedness Course    - None 

 

New Informatics Technologies in Pharmacy  -None 

 

Molecular Modeling    -None (Coming Fall 2021) 

 

Organometalic Chemistry in Drug Synthesis - Pharmaceutical Chemistry I and II (Coming Fall 2021) 

 

Spring Semester 
Research in Pharmaceutical Sciences3  - All Department of Pharmaceutical   

         Sciences Courses in first-year (Fall & Spring) 

       - Minimum Cumulative GPA 2.75 

       - Permission of the instructor 

 

Research in Clinical and Administrative  -All Department of CAPS Courses in first year (Fall 

Pharmacy Sciences (CAPS)3   and Spring) 

       - Minimum Cumulative GPA 2.75  

       - Permission of the instructor 

 

Global Leadership in Interprofessional Research - None 

    

 

 

Drugs & Elderly     - Pharmacological Therapeutics I  

       - Biopharmaceutics   

 

Herbal and Complementary Therapy  - Completion of all courses in the First-Year (Fall &     

                             Spring and second-year Fall  

 

Pharmaceutical Law and Policy    - None  

 
 

______________________________ 
3This course is offered by several instructors, each with a different course number section (see Schedule of Course for 

instructorsô names/sections). Enrollment may be limited. Therefore, you must obtain the instructorôs written permission 

before registration, and you must register in the section assigned to this instructor.  
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COURSE REGISTRATION INFORMATION  
 

1. A student will no longer be allowed to register for more than two (2) lecture-based IT courses in a 
semester 

2. The two lecture-based IT courses within a particular semester must be sequential and not concurrent. 
3. In order to take an IT Lab course in a semester, the corresponding IT Lecture course must either be a 

pre-requisite or co-requisite to the IT Lab course. 
4. No courses from the previous curriculum will be available to repeat any more. Therefore, if a student 
ǊŜŎŜƛǾŜŘ ŀƴ ΨCΩ ƛƴ ǘƘŜ ǇǊŜǾƛƻǳǎ ŎǳǊǊƛŎǳƭǳƳΣ ƘŜκǎƘŜ Ƴǳǎǘ ǘŀƪŜ ŀ ǎǳōǎǘƛǘǳǘŜ ŎƻǳǊǎŜ ŦǊƻƳ ǘƘŜ ƭƛǎǘ ŀǘǘŀŎƘŜŘΦ 
All policies of the previous courses will be applicable to the new courses. In other words, if a student 
fails in the substituted course, he/she will be considered failing the same course twice and will be 
dismissed from the program. 

[Student should consult with the Academic Dean with questions prior to course registration] 

*Effective Spring 2020 

 

 

SUMMARY OF PRE AND CO-REQUISITES OF COURSES 

 

   

Course Title Pre-Requisites Co-Requisites 

Struc & Func in 
Therapeutics None None 

Pharm. Therap I None None 

Pharm Calculations 1 None None 

Drug Informatics None None 
Profess Pract 
Readiness 1 None None 

Pharm Chem I None None 

Applications for 
Pharmacy Practice 1 None All courses in semester 

Biostat/Res Meth None None 

Biopharm 

PC I, II, PT I, II, 
Pharmaceutics, 
Physico-Chemical 
Principles None 

IT 1 - Foundations of 
IT 

All courses prior 
to IT1 IT Lab 1 

IT 2 - Cardiology/Crit. 
Care None IT Lab 1 

IT Lab 1 None None 

Pharm Comp Lab 

Pharmaceutics & 
Physico-chemical None 

Prin of Pharm Adm 1 None None 

Applications for 
Pharmacy Practice 3 None All courses in semester 

IT Lab 3 None None 

Pharm Jurisprudence None None 
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IT 5 - 
Oncology/Hem/Pain 
Palliative None IT Lab 3 

IT 6 - 
Endocrine/GI/Renal None IT Lab 3 
Applications for 
Pharmacy Practice 5 None All courses except Ethics 

Pharmaceutics None None 

Pharm. Therap II None None 

Pharm Chem II None None 
Physico-chemical 
Principles of 
Pharmacy None None 

Pharm Care None None 

Pharm Calculations 2 None None 

Applications for 
Pharmacy Practice 2 None All courses in semester 

IT 3 - Infectious 
Disease/Antimicrobials None IT Lab 2 
IT 4 - Bone, Joint and 
Immunology None IT Lab 2 

IT Lab 2 None None 

Pharm & Out Res Biostatistics None 

Pharmacokinetics Biopharmaceutics None 
Applications for 
Pharmacy Practice 4 None All courses in semester 

IT 7 - Neuro/Psych None IT Lab 4 
IT 8 - Special 
Populations None IT Lab 4 

IT Lab 4 None None 

Principles of Pharm 
Admin 2 

Pharmacy Admin 
1 None 

Profess Pract 
Readiness 2 None None 
Applications for 
Pharmacy Practice 6 None All courses except ethics 

Health Care Ethics* None None 

IPPE I 

All courses in P1 
year None 

IPPE II 

All courses in P2 
year None 

APPE I/II/III 

All courses in P3 
year None 
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DOCTOR OF PHARMACY PROFESSIONAL DEGREE PROGRAM  

COURSE DESCRIPTIONS 
 

 

Course Department Chairperson 
Clinical & Administrative Pharmacy Sciences (CAPS): Dr. Monika Daftary 

Pharmaceutical Sciences (PharmSci): Dr. Indiran Pather 

 

First Professional YearðFall Semester 
 

 

Structures and Functions in Therapeutics - 2 credits, (PharmSci)  
This course is designed to provide the student with the fundamental knowledge of the general structure and 

function of the human body. A short introduction to basic cell structure, tissues, human development and 

physiological control mechanisms & membrane transport is given at the beginning of the course to help the 

student acquire a better understanding of human anatomy and physiology. Instruction using the systemic 

approach has been adopted for this course. This method provides a better correlation among the tissues and 

organs and their functions of a particular system and between the systems themselves. A systemic approach 

also promotes the understanding of structure and function of the human body. The lectures are designed to 

give the student fundamental and essential knowledge of the human bodyôs various organ systems. Slide 

projections, power point presentations, computer simulations and lecture outlines are used as teaching aids 

in this course. Work in the laboratory provides students with the opportunity to study prosecuted cadaver 

materials, anatomical models and physiological applications. Students are further guided by printed 

laboratory organization and objectives.  

 

Pharmacological Therapeutics I ï 3 credits (PharmSci) 

The course deals with the study and application of physico-chemical properties and the relationship 

between chemical structure and pharmacological activities of organic medicinal agents of natural 

and synthetic origin. 

 

Pharmaceutical Calculations I ï 2 credits (PharmSci) 

This course is an introductory development course.  Quantitative skills necessary for an 

understanding of the 37 basic and clinical pharmaceutical sciences will be explored.  Various 

techniques necessary in pharmaceutical calculations employed by the pharmacist in formulation, 

compounding, manufacturing and dispensing of medications will be discussed.  The course will 

also provide the student with the development of skills to recognize errors in prescribing in both 

oral and written medication orders, basic patient and professional staff communication and basic 

patient data collection skill.  Commonly used equipment and pharmaceutical dosing devices 

available in a variety of simulated practice settings will be introduced. 

  

Application for Pharmacy Practice I  -1 credit (CAPS & PharmSci) 

The course will be co-coordinated by clinical and basic science faculty, who will provide 

instruction utilizing both didactic and practical teaching modalities. The applications for  

pharmacy practice I course is the first in a longitudinal series of courses meant to fully integrate 

knowledge and skills acquired from each course running during the same semester. It aims to 

incorporate the entrustable professional activities (EPAs), which emphasize practical 

applications for being a clinical pharmacist, using interactive and case-based learning activities 

during scheduled 3-hour sessions. Students will learn the purpose of the material taught in each 

course as well as how that material may be applied in practice-based real-world scenarios. 
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Drug Informatics - 3 Credits (CAPS) 
This course refers to the application of technology in the delivery of drug information services.  Drug 

information services, in turn, include responding to drug information inquiries, conducting medication use 

evaluations and participating in medication quality assurance programs, such as; monitoring adverse drug 

reactions, drug and herbal product interactions, and medications errors.  This course is intended to introduce 

students to drug information skills required to deliver pharmaceutical care.  Students will be trained to 

develop the skills to obtain information from various literature and reference sources to answer drug 

information questions efficiently.  Techniques for researching and evaluating drug literature will be covered.  

Emphasis will be placed on systemic approaches to formulation of responses utilizing both verbal and written 

communication skills.  

 

Professional Practice Readiness (PPR I) 3 Credits (CAPS) 

This course utilizes principles of team-building and case-based learning to develop student 

understanding of the practical aspects of contemporary pharmacy practice. Instructors will introduce 

students to the Pharmacistôs Patient Care Process (PPCP), covering the first three steps in the five-

step process. Emphasis will be placed on both the verbal and written communication skills needed 

to interact with a variety of patients and across health care disciplines. Heavy focus will be placed 

on navigating the outpatient pharmacy setting, which involves acquiring preliminary knowledge 

about prescription handling and inventory management, as well as applied knowledge of OTC 

products and the most utilized prescription drugs.  In addition, students will learn patient-counseling 

techniques, and develop basic physical assessment and clinical writing skills. 
 

Pharmaceutical Chemistry I- 3 Credits (PharmSci) 
The course deals with the study and application of physico-chemical properties and the relationship between 

chemical structure and pharmacological activities of organic medicinal agents of natural and synthetic origin.  
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First Professional YearðSpring Semester 
 

Pharmaceutics - 4 Credits (PharmSci) 

The design of the course is based on the integration of the study of physicochemical principles of 

pharmacy with formulation and preparation of pharmaceutical dosage forms.  The integration is 

done within each main class of pharmaceutical dosage forms.  The study of the physicochemical 

principles of pharmacy serves as a prologue to the materials covered in each section.  Then the 

application of the knowledge of the physicochemical principles of pharmacy to the rational 

formulation, preparation/compounding, quality control, stability, packaging and storage of 

pharmaceutical dosage forms follows directly after the study of the physicochemical principles for 

each module (i.e., each major class of dosage forms).   

 

Pharmacological Therapeutics II - 3 Credits (PharmSci) 

This is a continuation of Pharmacological Therapeutics I. The course deals with the study and 

application of physico-chemical properties and the relationship between chemical structure and 

pharmacological activities of organic medicinal agents of natural and synthetic origin.  

 

Pharmaceutical Chemistry II  - 3 Credits (PharmSci) 

This is a continuation of Pharmaceutical Chemistry I. The course deals with the study and 

application of physico-chemical properties and the relationship between chemical structure and 

pharmacological activities of organic medicinal agents of natural and synthetic origin.  
 

 

Physico-Chemical Principles of Pharmacy ï 2 credits (PharmSci) 

Drug action is dependent on a range of physico-chemical principles. These relate not only to the 

drug substance, or active pharmaceutical ingredient, but also to the excipients used in the 

production of the dosage form. An understanding of these physico-chemical principles affords a 

better understanding of drug action, and an appreciation of the factors that may influence such 

drug action.  Course work and laboratory exercises relating to physico-chemical principles are not 

part of the pharmacy curriculum since the emphasis is on the clinical aspects. However, this 

course has been designed to provide a basic understanding of the factors involved. Various 

examples will be discussed during class time which may, in some instances, also include a 

laboratory demonstration. The latter affords students the opportunity to observe certain effects 

where physico-chemical principles play a role. 

 

 

Pharmaceutical Care or Pharmacy Care ï 3 credits (CAPS) 

This course is an introductory development course.  Quantitative skills necessary for an 

understanding of the 37 basic and clinical pharmaceutical sciences will be explored.  Various 

techniques necessary in pharmaceutical calculations employed by the pharmacist in formulation, 

compounding, manufacturing and dispensing of medications will be discussed.  The course will 

also provide the student with the development of skills to recognize errors in prescribing in both 

oral and written medication orders, basic patient and professional staff communication and basic 

patient data collection skill.  Commonly used equipment and pharmaceutical dosing devices 

available in a variety of simulated practice settings will be introduced. 
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Appl ication for Pharmacy Practice 2 -1 credit (CAPS & PharmSci) 

This is a continuation of Application in Pharmacy Practice I course. The course will be co-

coordinated by clinical and basic science faculty, who will provide instruction utilizing both 

didactic and practical teaching modalities. The applications for  pharmacy practice I course is the 

first in a longitudinal series of courses meant to fully integrate knowledge and skills acquired from 

each course running during the same semester. It aims to incorporate the entrustable professional 

activities (EPAs), which emphasize practical applications for being a clinical pharmacist, using 

interactive and case-based learning activities during scheduled 3-hour sessions. Students will learn 

the purpose of the material taught in each course as well as how that material may be applied in 

practice-based real-world scenarios. 
 

Pharmaceutical Calculations II ï 2 credits (PharmSci) 

This course is the continuation of Pharmaceutical Calculation I course.  Quantitative skills 

necessary for an understanding of the 37 basic and clinical pharmaceutical sciences will be 

explored.  Various techniques necessary in pharmaceutical calculations employed by the 

pharmacist in formulation, compounding, manufacturing and dispensing of medications will be 

discussed.  The course will also provide the student with the development of skills to recognize 

errors in prescribing in both oral and written medication orders, basic patient and professional staff 

communication and basic patient data collection skill.  Commonly used equipment and 

pharmaceutical dosing devices available in a variety of simulated practice settings will be 

introduced. 
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First Professional YearðSummer Semester 
 

Introductory Pharmacy Practice Experience I (-021) 4 Credits (CAPS) 
The primary goal of Introductory Pharmacy Practice Experiences (IPPEs) is to provide the student with an 

opportunity to experience a broad range of pharmacy practice experiences early in the studentôs academic 

career. IPPEs are characterized by various assignments provided to students from their P1 through P3 

including actual practice experiences in community and institutional settings. IPPE provides an introduction 

to the profession and continue in a progressive manner leading to entry into Advanced Pharmacy Practice 

Experiences (APPEs) that they will complete during the fourth professional year.  Prerequisite: Successful 

completion of all courses in the first professional year, the IPPE I Rotation, and Co-curricular Requirements. 
 

Second Professional YearðFall Semester 
 

 

Integrated Therapeutics 1  Foundations of Integrated Therapeutics (-326) 3 Credits (CAPS) 

Module Content:  Assessment of Therapy and Pharmaceutical Care, Interpretation of Clinical 

Laboratory Tests, Herbs and Nutritional Supplements, Anaphylaxis and Drug Allergies, Managing 

Acute Drug Toxicity & Clinical  Toxicology, Delivering Culturally Competent Care, Acid-Base 

Disorders, Fluid and Electrolyte Disorders, Drug Interactions, Pharmacogenetics, Geriatrics, 

Obesity, and Pediatrics.  

 

The course will be taught by the clinical faculty to provide instruction utilizing both didactic and 

practical experience sessions.  The course is organized by organ systems of the human body and 

various diseases associated with them.  Students will learn about the pathophysiology and 

pharmacotherapy of various disease states that health care practitioners (pharmacists) may encounter 

in their practice settings.  Students will learn to make appropriate therapy choices, define goals of 

therapy, and learn to assess whether these goals are being achieved.  Students will learn to create, 

implement and monitor pharmaceutical care plans.  A goal of this course is to prepare students with 

the ability to render pharmaceutical care and participate successfully for the experiential program. 

 

The course is structured in a modular format and complemented with Integrated Therapeutics 

Laboratory.  In order for students to achieve the course goals and objectives, a variety of teaching 

methods will be applied.  Students will participate in traditional lectures, small group discussions, 

and practical laboratories to reinforce didactic teachings and other learning accesses. Prerequisite: 

All courses prior to IT1 
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Integrated Therapeutics 2 Cardiovascular Disorders/Critical Care (-327) 3 Credits (CAPS) 

Module Content:  Hypertension, Heart Failure, Venous Thromboembolism, Hyperlipidemias, 

Ischemic Heart Disease, Arrhythmias, Pulmonary Arterial Hypertension, Myocardial Infarction, 

Shock, and Peripheral Vascular Disease. 

 

The course is structured in a modular format and complemented with Integrative Therapeutics 

Laboratory with lectures, labs and onsite practice activities led by clinical faculty. In order for 

students to achieve the course goals and objectives, a variety of teaching methods will  be applied.  

Students participate in traditional lectures, small group discussions, practical laboratory exercises, 

onsite senior shadowing with direct patient care activities, SOAP case write-ups, SOAP 

presentations and Oral exam to reinforce didactic teachings and overall student learning; however, 

the primary focus of the module is provided by traditional lectures. 
 
The Cardiovascular Module engage students in learning about the pathophysiology and 

pharmacotherapy of various disease states that affect the heart and vasculature with an emphasis 

on addressing practical information relevant to the practice of pharmacy.  Students will learn to 

make appropriate therapy choices, define goals of therapy, and learn to assess whether these goals 

are being achieved. Students will  learn to create, implement and monitor pharmaceutical care plans.  

A goal of this course is to introduce students to patient-specific cardiovascular disease state 

management and enhance their clinical skills. 
 
Integrative Therapeutics Lab I complements the didactic Integrative Therapeutics I Cardiovascular 

Module course and facilitates the process of team building by making the basic knowledge taught 

in the didactic course ñcome aliveò in structured case studies lab exercises.  Thus, the didactic 

lecture material will  be expanded, reinforced and made practical by the case-based learning 

method.  Cases will cover material taught in prior semesters to ensure adequate understanding of 

both the basic sciences and clinical application of therapeutics. Practice skills on the key assessment 

parameters required for optimal pharmaceutical care of a patient will be enforced. Assessment 

skills covered in the lab are those needed to make effective drug therapy decisions or 

recommendations and monitor the patientôs response to drug therapy. These include interpretation 

of laboratory information, physical assessment, disease and drug monitoring, and case evaluation. 

 

Integrated Therapeutics Laboratory I  (-329) 4 Credits (CAPS) 

Group facilitated discussion has been proven to be an aid in learning for students in health 

professions. Integrative Therapeutics Lab I is a separate course from the didactic Integrative 

Therapeutics I course and is not designed to prepare students to pass exams given as a requirement 

of Integrative Therapeutics I.  The Lab is designed to facilitate the process of team building by 

making the basic knowledge taught in the didactic course ñcome aliveò in structured case studies 

lab exercises.  Thus, the didactic lecture material will be expanded, reinforced and made practical 

by the case-based learning method.  Cases will cover material taught in prior semesters to ensure 

adequate understanding of both the basic sciences and clinical application of therapeutics.  Practice 

skills on the key assessment parameters required for optimal pharmaceutical care of a patient will 

be enforced. Assessment skills covered in the lab are those needed to make effective drug therapy 

decisions or recommendations and monitor the patientôs response to drug therapy. These include 

interpretation of laboratory information, physical assessment, disease and drug monitoring, and case 

evaluation. Prerequisite: None. 

 

 

 

 

 



 

69 

 

Biopharmaceutics (-313) 3 Credits (PharmSci) 

This course discusses basic concepts in pharmacokinetics (kinetics of drug absorption, distribution 

and elimination); bioavailability (rate and extent of absorption); influence of physicochemical, 

formulation, physiologic and disease variables on pharmacokinetics and bioavailability; and 

rationale for drug and dosage selection and monitoring in patient care. Prerequisites: 

Pharmaceutical Chemistry I&II, Pharmacological Therapeutics I&II, Pharmaceutics and Physico-

chemical principles of pharmacy. 
 

Biostatistics/Research Methods (-316) 4 Credits (CAPS) 
This course serves as an introduction to the principles of biostatistics, study design and analysis.  Students 

will learn basic statistical methods using contemporary computer-based statistical packages, and the 

application of statistics to pharmacy-based research. The course will introduce students to the elements of 

scientific research, the scientific process, and the role of research in clinical practice and pharmaceutical 

care.   After this course, students should be able to understand the key elements of the scientific process and 

study design, and the application of statistical analysis to this process. Prerequisite: None. 
 

Pharmaceutical Compounding Laboratory (-336) 2 Credits (PharmSci) 

The application of the knowledge of Physico-chemical principles to the formulation, compounding, 

quality control and storage of pharmaceutical dosage forms. Prerequisite: Pharmaceutics. 

 

Principles of Pharmacy Administration 1 - 2 credits (CAPS) 

This course is an expansive and in-depth Introduction to Pharmacy Administration. It facilitates the 

studentôs management and leadership training by introducing them to a comprehensive overview of 

management and leadership principles, concepts and practices in pharmacy-based environments. 

The course further addresses the economic, administrative, entrepreneurial, innovative and human 

resource aspects of pharmacy practice while furthering studentsô knowledge on details about the 

US Health Care System. 

 

Application for Pharmacy Practice 3 -1 credit (CAPS & PharmSci) 

This is a continuation of Application in Pharmacy Practice 2 course. The course will be co-

coordinated by clinical and basic science faculty, who will provide instruction utilizing both 

didactic and practical teaching modalities. The applications for  pharmacy practice 3 course is the 

third in a longitudinal series of courses meant to fully integrate knowledge and skills acquired from 

each course running during the same semester. It aims to incorporate the entrustable professional 

activities (EPAs), which emphasize practical applications for being a clinical pharmacist, using 

interactive and case-based learning activities during scheduled 3-hour sessions. Students will learn 

the purpose of the material taught in each course as well as how that material may be applied in 

practice-based real-world scenarios. 
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Second Professional YearðSpring Semester 
 

Integrated Therapeutics 3: Infectious Diseases Principles and Pharmacotherapy 4 Credits 

(CAPS) 

Module Content: Structure- Activity Relationship, Application of Pharmacokinetic ï 

Pharmacodynamic (PK/PD) Principles, and Mechanisms of Action and Resistance for Each Class 

of Antimicrobial Agents.  Appropriate Therapy for Community Acquired Infections Versus  

Hospital Acquired Infections, Recent Epidemiological Data from the Center for Disease Control 

and Prevention and Their Guidelines for Treatment, Preventive and Infection Control Measures, 

Defining the Goals of Infectious Disease Therapy, Selecting Appropriate Infectious Diseases 

Therapy from Among Available Choices, and Evaluating and Documenting Outcomes. 

 

Integrated Therapeutics 4: Bone, Joint, and Dermatologic Disorders (-328) 2 Credits (CAPS) 

Module Content: Connective Tissue Disorders, Osteoporosis, Gout / Hyperuricemia, Rheumatic 

disorders, Osteomyelitis/Septic Arthritis, Skin / Dermatotherapy, Drug Induced skin disorders, 

Acne/Psoriasis, Solid Organ Transplant ïHeart,  Solid Organ Transplant ïLung, Solid Organ 

Transplant -Liver, and Solid Organ Transplant -Kidney 

 

Integrated Therapeutics Laboratory II  (-338) 4 Credits (CAPS) 

The Integrative Therapeutics (IT) Lab II  modular formatted courses which are organized by organ 

systems. The IT Lab 3 and 4 courses are intended to provide the student with a review of 

prescription and non-prescription (OTC) medications and medical devices and health care products 

commonly encountered in pharmacy practice.   The appropriate selection, rational use, therapeutic 

efficacy and issues, warnings, precautions, contraindications, drug interactions, use in pregnancy 

and lactation of prescription and non-prescription medications will be studied.  In addition, an 

emphasis will be placed on counseling patients on the selection and proper use of non-prescription 

(OTC) medications and devices. The course will provide students with opportunities for increasing 

their problem-solving skills through the use of a modified problem-based learning approach.  

Students are scheduled to attend two large group sessions each week.  Prerequisite: None 
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Pharmacoepidemiology & Outcomes Research (-323) 3 Credits (CAPS) 
The Pharmacoepidemiology and Outcomes Research section is an introduction to the evaluation of the 

scientific studies that supports the rational use of medication use in humans.  The goals of this block is to 

provide opportunities for students to understand the concepts, methods, and applications of epidemiology, 

pharmacoeconomics, and outcomes studies utilized in clinical settings as well as with to provide tools to 

critically assess the clinical literature.  In addition, the methods for the interpretational and generalization of 

findings from these studies relevant to medical and pharmaceutical care practice will be introduced by 

utilizing knowledge developed from the Research Methods/Biostatistics block.  Students will be also 

prepared for problem-based critique sessions in the Integrative Therapeutics blocks. Prerequisite: 

Biostatistics/ Research Methods. 
 

Pharmacokinetics (-314) 4 Credits (PharmSci) 
At the end of the course, the student should have acquired competency in the selection, design and 

adjustment of drug dosing regimens to optimize patient therapy on the basis of the patientôs age and disease 

condition and the drug's pharmacokinetic and pharmacodynamic properties.  Special emphasis is placed on 

those drugs with narrow therapeutic windows, which require therapeutic monitoring. Prerequisites: 

Biopharmaceutics 

 

Application for Pharmacy Practice 4 -1 credit (CAPS & PharmSci) 

This is a continuation of Application in Pharmacy Practice 3 course. The course will be co-

coordinated by clinical and basic science faculty, who will provide instruction utilizing both 

didactic and practical teaching modalities. The applications for  pharmacy practice 4 course is the 

fourth in a longitudinal series of courses meant to fully integrate knowledge and skills acquired 

from each course running during the same semester. It aims to incorporate the entrustable 

professional activities (EPAs), which emphasize practical applications for being a clinical 

pharmacist, using interactive and case-based learning activities during scheduled 3-hour sessions. 

Students will learn the purpose of the material taught in each course as well as how that material 

may be applied in practice-based real-world scenarios. 
 
 

Second Professional YearðSummer Semester 
 

Introductory Pharma cy Practice Experience II (-022) 4 Credit (CAPS) 
The primary goal of Introductory Pharmacy Practice Experiences (IPPEs) is to provide the student with an 

opportunity to experience a broad range of pharmacy practice experiences early in the studentôs academic 

career. IPPEs are characterized by various assignments provided to students from their P1 through P3 

including actual practice experiences in community and institutional settings. IPPE provides an introduction 

to the profession and continue in a progressive manner leading to entry into Advanced Pharmacy Practice 

Experiences (APPEs) that they will complete during the fourth professional year.  Prerequisite: Successful 

completion of all courses in the first professional year, the IPPE II Rotation, and Co-curricular  

Requirements. 

 

 

Third Professional YearðFall Semester 
 

Health Care Ethics* - 2 Credits (CAPS) 

This course introduces students to ethical and to bioethical issues confronting healthcare providers 

within the practice setting.  The course introduces students to how ethical theory and principles 

work to critically analyze and construct well concerned responses to ethical dilemmas.  By utilizing 

the Beaubeu Grid method to collect and analyze case information students will refine their critical 

thinking skills (both verbal and written) as they read, write, discuss, and resolve the case material 

presented in class.  Emphasis on collaborative dialogue between and among the disciplines 
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represents the hallmark of this course. Finally, the course will familiarize students with ethical and 

legal considerations, patient-provider relationships, professionalism, and the concepts of moral 

reasoning. Prerequisites:  

 

Integrated Therapeutics 5: Hematology/Oncology/Pain Palliative - 3 Credits (CAPS) 

Module Content: Neoplastic Disorder: General Principles and Pathophysiology, Principles of Drug 

Therapy, Acute Myelogenous Leukemia & Acute Lymphocytic Leukemia, Chronic Myelogenous 

Leukemia & Chronic Lymphocytic Leukemia, Breast Cancer, Lung Cancer, Ovarian and Cervical 

Cancer,  Bone Marrow Transplantation, Prostate Cancer, Acute and Chronic Pain Therapeutics, 

Lymphomas, Colorectal Cancer, Anemias, Hemoglobinopathies, Renal Cancer, Supportive Care, 

Death and Dying,     

 

Integrated Therapeutics 6: Endocrine/GI/Renal - 3 Credits (CAPS) 

Module Content: Diabetes Mellitus, Thyroid Diseases, Adrenal Diseases, Pituitary Gland 

Disorders, Acute and Chronic Renal Failure, Dialysis and Drug Loss Issues, Alcoholic Cirrhosis, 

Portal Hypertension, Drug-Induces Liver Disease, Hepatitis, Peptic Ulcer Disease / Zollinger-

Ellison Syndrome, Gastroesophageal Reflux Disease, Stress-Related Gastrointestinal; Bleeding, 

Infectious Gastritis / Pancreatitis, Disorders of the GI Systems: Cholecystitis, Appendicitis, 

Diverticulitis, Hemorrhoids, Peritonitis, Nausea and Vomiting, Constipation and Diarrhea, Irritable 

Bowel Syndrome, Inflammatory Bowel Diseases (Ulcerative Colitis and Crohnôs Disease), and 

Nutrition (parenteral / Enteral/ Pediatric). 

 

Integrated Therapeutics Laboratory III   (-338) 4 Credits (CAPS) 

The Integrative Therapeutics (IT) Lab III  modular formatted courses which are organized by organ 

systems. The IT Lab 5 and 6 courses are intended to provide the student with a review of 

prescription and non-prescription (OTC) medications and medical devices and health care products 

commonly encountered in pharmacy practice.   The appropriate selection, rational use, therapeutic 

efficacy and issues, warnings, precautions, contraindications, drug interactions, use in pregnancy 

and lactation of prescription and non-prescription medications will be studied.  In addition, an 

emphasis will be placed on counseling patients on the selection and proper use of non-prescription 

(OTC) medications and devices. The course will provide students with opportunities for increasing 

their problem-solving skills through the use of a modified problem-based learning approach.  

Students are scheduled to attend two large group sessions each week.  Prerequisite: None 
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Pharmaceutical Jurisprudence - 2 Credits (CAPS) 

The course involves an examination of the laws and regulatory issues pertaining to the practice of 

pharmacy.  Specifically, the course will focus on pertinent sections of the Federal Controlled 

Substances Act, Food Drug and Cosmetic Act, as well as an overview of the state board of 

pharmacy acts and rules governing Virginia, Maryland, and the District of Columbia. 

Prerequisite: None. 
 

Application for Pharmacy Practice 5 -1 credit (CAPS & PharmSci) 

This is a continuation of Application in Pharmacy Practice 4 course. The course will be co-

coordinated by clinical and basic science faculty, who will provide instruction utilizing both 

didactic and practical teaching modalities. The applications for  pharmacy practice 5 course is the 

fifth in a longitudinal series of courses meant to fully integrate knowledge and skills acquired from 

each course running during the same semester. It aims to incorporate the entrustable professional 

activities (EPAs), which emphasize practical applications for being a clinical pharmacist, using 

interactive and case-based learning activities during scheduled 3-hour sessions. Students will learn 

the purpose of the material taught in each course as well as how that material may be applied in 

practice-based real-world scenarios. 
   

* Health Care Ethics and Recitation is a required interdisciplinary course.  Students are required to enroll in this course either in the fall or spring 
semester of the 3rd  professional year.  It is taught on Wednesdays from 5:00 p.m. to 7:00 p.m.   
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Third Professional YearðSpring Semester 

 

Health Care Ethics* - 2 Credits (CAPS) 

This course introduces students to ethical and to bioethical issues confronting healthcare providers 

within the practice setting.  The course introduces students to how ethical theory and principles 

work to critically analyze and construct well concerned responses to ethical dilemmas.  By utilizing 

the Beaubeu Grid method to collect and analyze case information students will refine their critical 

thinking skills (both verbal and written) as they read, write, discuss, and resolve the case material 

presented in class.  Emphasis on collaborative dialogue between and among the disciplines 

represents the hallmark of this course. Finally, the course will familiarize students with ethical and 

legal considerations, patient-provider relationships, professionalism, and the concepts of moral 

reasoning. Prerequisites: None 
 

 

Integrated Therapeutics 7: Psychiatry and Neurology - 3 Credits (CAPS) 

Module Content: Substance Abuse Disorders, Anxiety Disorders, Dementia ï Alzheimerôs Disease 

/ Vascular Dementias, Parkinsonôs Disease, major Depressive Disorders / Bipolar Disorders, 

Seizure Disorders, Withdrawal Syndromes, Headache, Schizophrenia and Psychotic Disorders, 

Neuropathic Pain, Fibromyalgia, Ischemic Stroke, ADHD / Touretteôs Syndrome/ Enuresis, Sleep 

Disorders, and Multiple Sclerosis.   

 

Integrated Therapeutics 8: Special Populations - 3 Credits (CAPS) 

Module Content: Review of Pulmonary System / Drug Induced Pulmonary Disease, Respiratory 

Distress Syndromes / Ventilator Functions, Asthma, COPD, Cystic Fibrosis, Review of ENT 

System: Allergic Rhinitis / Sinusitis, Acute Bronchitis, and Common Cold, Urinary Incontinence, 

Womenôs Health ï Hormone Therapy, Womenôs Health ï Contraception, Womenôs Health ï 

Infertility & Endometriosis, Womenôs Health ï Pregnancy and Lactation, Menôs Health ï Erectile 

Dysfunction, and Ear and Eye Disorders. 
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Integrated Therapeutics Laboratory 4 - 4 Credits (CAPS) 

The Integrative Therapeutics (IT) Lab 7 and 8 are modular formatted courses which are organized 

by organ systems. The IT Lab 4 courses are intended to provide the student with a review of 

prescription and non-prescription (OTC) medications and medical devices and health care products 

commonly encountered in pharmacy practice.   The appropriate selection, rational use, therapeutic 

efficacy and issues, warnings, precautions, contraindications, drug interactions, use in pregnancy 

and lactation of prescription and non-prescription medications will be studied.  In addition, an 

emphasis will be placed on counseling patients on the selection and proper use of non-prescription 

(OTC) medications and devices. The course will provide students with opportunities for increasing 

their problem-solving skills through the use of a modified problem-based learning approach.  

Students are scheduled to attend two large group sessions each week.  Prerequisite: None. 
 

Professional Practice Readiness (PPR II) (CAPS) 

This course is designed to assess the skills of 3rd-year pharmacy students using an active learning 

format. All five steps of the Pharmacistôs Patient Care Process (PPCP) will be covered, and students 

must demonstrate, through fulfillment of the ACPE-derived core competencies, mastery of the pre-

APPE domains. As an addendum to the course, students are expected to complete structured patient 

care activities (MTM) at designated sites that will enhance knowledge and skills in care delivery. 

Students will also be required to complete at least 1 encounter related to inter-professional education 

(IPE).  

 

Application for Pharmacy Practice 6 -1 credit (CAPS & PharmSci) 

This is a continuation of Application in Pharmacy Practice 5 course. The course will be co-

coordinated by clinical and basic science faculty, who will provide instruction utilizing both didactic 

and practical teaching modalities. The applications for  pharmacy practice 6 course is the sixth in a 

longitudinal series of courses meant to fully integrate knowledge and skills acquired from each 

course running during the same semester. It aims to incorporate the entrustable professional 

activities (EPAs), which emphasize practical applications for being a clinical pharmacist, using 

interactive and case-based learning activities during scheduled 3-hour sessions. Students will learn 

the purpose of the material taught in each course as well as how that material may be applied in 

practice-based real-world scenarios. 

 

Principles of Pharmacy Administration 2- 2 credits (CAPS) 

This course is an expansive and in-depth application of the materials taught in Principles of 

Pharmacy Administration 1. It facilitates the studentôs application of management and leadership 

training using case-based approaches and projects to develop and master techniques learned in 

Principles of Pharmacy Administration 1.  The course further addresses the economic, 

administrative, entrepreneurial, innovative and human resource aspects of pharmacy practice in the 

context of the US Health Care System from a pharmacist perspective. Prerequisite: Principles of 

Pharmacy Administration 1 

 
* Health Care Ethics and Recitation is a required interdisciplinary course.  Students are required to enroll in this course either in the fall or spring 

semester of the 3rd  professional year.  It is taught on Wednesdays from 5:00 p.m. to 7:00 p.m.   
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Third Professional YearðSummer Semester 
 

Advanced Pharmacy Practice Experience I (-420) 10 Credits (CAPS) 

The pharmacy practice clerkships are college-coordinated experience-based integrated problem-

solving courses designed to help the student become an active participant in providing pharmacy 

services. The student, under the direction of different preceptors will learn to provide 

pharmaceutical care in cooperation with patients, prescribers and other members of an inter-

professional health care team based on sound therapeutic principles and evidence-based data. This 

will take into account all relevant legal, ethical, social, economic and professional issues, emerging 

technologies and evolving pharmaceutical, biomedical, socio-behavioral and clinical sciences that 

may impact therapeutic outcomes. Prerequisites: Successful completion of all courses up to, and 

including, the third year; attaining a minimum cumulative GPA of 2.50; co-curricular 

requirements, and the successful completion of PCOA 
 

Fourth Professional YearðFall Semester 
 

Advanced Pharmacy Practice Experience II (-421) 15 Credits (CAPS)  
The pharmacy practice clerkships are college-coordinated experience-based integrated problem-solving 

courses designed to help the student become an active participant in providing pharmacy services. The 

student, under the direction of different preceptors will learn to provide pharmaceutical care in cooperation 

with patients, prescribers and other members of an inter-professional health care team based on sound 

therapeutic principles and evidence-based data. This will take into account all relevant legal, ethical, social, 

economic and professional issues, emerging technologies and evolving pharmaceutical, biomedical, socio-

behavioral and clinical sciences that may impact therapeutic outcomes. Prerequisites: Successful 

completion of all courses up to, and including, the third year; attaining a minimum cumulative 

GPA of 2.50. 
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Fourth Professional YearðSpring Semester 
 

Advanced Pharmacy Practice Experience III (-422) 15 Credits (CAPS)  
The pharmacy practice clerkships are college-coordinated experience-based integrated problem-solving 

courses designed to help the student become an active participant in providing pharmacy services. The 

student, under the direction of different preceptors will learn to provide pharmaceutical care in cooperation 

with patients, prescribers and other members of an inter-professional health care team based on sound 

therapeutic principles and evidence-based data. This will take into account all relevant legal, ethical, social, 

economic and professional issues, emerging technologies and evolving pharmaceutical, biomedical, socio-

behavioral and clinical sciences that may impact therapeutic outcomes. Prerequisites: Successful 

completion of all courses up to, and including, the third year; and attaining a minimum cumulative GPA 

of 2.50. 
 

Electives** (Fall) 
 

Research in Clinical Administrative Pharmacy Sciences (-302) 3 Credits each (CAPS) 
The course deals with an introduction to techniques and methodologies in clinical pharmacy 

research. Emphasis on literature retrieval, design/conduct of experiments on a specific problem, 

drug therapy clinical studies or pharmacy administration topics, and analysis and interpretation 

of data for a written report. Prerequisites: Minimum cumulative GPA of 2.75 and permission of the 

instructor. 
 

Research in Pharmaceutical Sciences (-302) 3 Credits each (PharmSci) 
The course deals with an introduction to techniques and methodologies in pharmaceutical sciences 

research. Emphasis on literature retrieval, design/conduct of experiments on a specific problem, 

analysis and interpretation of data for a written report. Prerequisites: All Department of Pharmaceutical 

Sciences Courses in the first-year (fall and spring); minimum cumulative GPA of 2.75; and, permission of 

the instructor. 
 

Anions and Cations in Biological Systems (-320) 3 Credits (PharmSci) 
The course deals with the study and application of physico-chemical properties and the relationship 

between chemical structure and pharmacological activities of inorganic medicinal agents. Prerequisites: 

Pharmaceutical Chemistry I and Pharmacological Therapeutics I. 
 

Emergency Preparedness Course  - 3 Credits (CAPS) 

The purpose of this course is to train health care professional students on their role in preparing 

citizens to be better prepared to respond to emergencies in their communities. This course will 

train students to provide critical support to first responders, immediate assistance to victims and 

help organize spontaneous volunteers at a disaster site. Lastly students will learn how to 

coordinate outreach efforts to improve community resilience. Completion of this course will help 

meet the training requirements to be a volunteer for the Capitol City Pharmacy MRC. 

 

New Informatics Technologies in Pharmacy - 3 Credits (PharmSci) 
 

Virtual Reality (VR), Augmented Reality (AR), and Artificial Intelligence (AI) have been broad and 

fast-growing subfields of Informatics Technologies in recent years. Weôve heard all the media buzz, 

so what are the science, technology, and art issues to building these immersive and compelling 

experiences? And what are the impacts of those powerful techniques on traditional healthcare 

businesses, especially the Pharmacy as a profession? This course provides an overview of history, 

methods, and applications of VR, AR and AI. It covers current topics of hardware, software, 

interaction, psychology, algorithms (particularly machine learning), problem solving, and research 

that are involved in those technologies. In addition to the lectures, there will be course projects that 

the user will build their own virtual environments in Pharmacy settings, using novel interface and 

display devices. The apps and sample codes will be provided. However, the lectures will not provide 
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any support to completing the projects, but rather to complement the learning. In the end, this course 

will inform the way the PharmD students can approach and contribute to those emerging 

technologies, thus prepare them well for the future development. Prerequisites: None 

 

Molecular Modeling ï 3 credits (PharmSci) 

The course includes 4 units teachings on computational chemistry, molecular modeling, 

elements of chemoinformatics, and drug design and discovery. Unit 1 focuses on experimental 

aspects and computer models of molecules and their behavior in gas and condensed phases; 

quantum and molecular mechanics etc. Unit 2 focuses on molecular modeling which includes 

ligand based Drug Design, Quantitative structure-activity relationships (QSAR)- Introduction 

of Molecular Descriptors (1D,2D and 3D), Statistical analysis- Linear and Non linear Methods 

etc. Unit 3 focuses on history of chemoinformatics, definition of chemoinformatics, chemical 

structure representation as well as introduction to chemical structure file formats etc. Lastly, 

Unit 4 focuses on drug design and discovery of contour of Drugs ï-Development of New Drugs 

ï molecular recognition in drug design- Introduction to molecular diversity etc. 

 

Organometalic Chemistry in Drug Synthesis ï 3 Credits (PharmSci) 

This course is designed to introduce the students to the advanced concepts of organometallic 

chemistry and its applications towards the synthesis of biologically interesting compounds, 

such as drugs and drug-like molecules. The course will emphasize the underlying principles of 

reactivity, transition state analysis, name reactions and applications in heterocyclic chemistry. 

 
 

Electives*  (Spring) 
 

Herbal and Complementary Therapy (-242) 3 Credits (CAPS) 
Herbal and Complementary Medicines, including phytomedicine, are becoming an integral part of our 

society and the growing self-medicating trend among consumers.  This course is designed to provide 

students with the background that they need to advise patients on the sensible use of herbs and to promote 

public health and safety.  Emphases will be placed on the need for phytomedicinals as alternative 

therapies, the safety and efficacy of herbal preparations, and the role of pharmacists in helping 

consumers select useful and safe herbal products.  The regulatory and legislative aspects of marketing 

and selling phytomedicinals in the U.S. will also be discussed.  Readings will include relevant articles 

and publications.  Prerequisites: Pharmaceutical Chemistry I & II. 
 

Drugs & Elderly (13228-220) 3 Credits (CAPS) 
This course is an interdisciplinary course designed to sensitize the student to the special physiological, 

psychological, sociological, and economic aspects of aging.  In addition, special attention will be given 

to specific drug problems and solutions to these problems. Prerequisites: Pharmacological Therapeutics 

I and Biopharmaceutics. 
 

Pharmaceutical Law and Policy (17488-318) 3 Credits (CAPS) 
The Pharmaceutical Law and Policy course is designed to provide students with an understanding of key 

legal and policy issues (past and present) associated with and that shape the practice of pharmacy. 

Prerequisites: None. 
 

Research in Pharmaceutical Sciences (-302) 3 Credits each (PharmSci) 
The course deals with an introduction to techniques and methodologies in pharmaceutical sciences 

research. Emphasis on literature retrieval, design/conduct of experiments on a specific problem, analysis 

and interpretation of data for a written report. Prerequisites: All Department of Pharmaceutical Sciences 

Courses in the first-year (fall and spring); minimum cumulative GPA of 2.75; and, permission of the 

instructor. 
 

 



 

79 

 

Research in Clinical Administrative Pharmacy Sciences (-302) 3 Credits (CAPS) 
The course deals with an introduction to techniques and methodologies in clinical pharmacy research. 

Emphasis on literature retrieval, design/conduct of experiments on a specific problem, drug therapy 

clinical studies or pharmacy administration topics, and analysis and interpretation of data for a written 

report. Prerequisites: Minimum cumulative GPA of 2.75 and permission of the instructor. 
 

Global Leadership in Interprofessional Research (IPE) 3 Credits (CAPS) 
This course was developed as a partnership between the Howard University College of Nursing and 

Allied Health Sciences, the Howard University College of Pharmacy, and the University of the West 

Indies in Mona, Jamaica. Through a series of online lectures, interdisciplinary learning exercises, and 

scholarly writing activities, students will learn about their role in public health research. They will 

develop a report and have open dialogue across professions to enhance baseline knowledge and skills in 

health sciences research, with a focus on public health. Special emphasis will be placed on cultivating a 

deeper understanding of the United Statesô (US) healthcare system compared to that of a different 

country. Students will use research principles to explore how these systems affect various health care 

professions, as well as the global patient communities that they serve. Salient themes of 

interprofessional collaboration, leadership, public health research, global health, and cultural awareness 

will be covered throughout the course content. The course will include a 7-day trip to Jamaica. Here, 

students will implement team-based research projects at local health centers, participate in guided tours 

of health care facilities as well as cultural landmarks that teach about the evolution of healthcare in 

Jamaica. Finally, students will participate in a service learning activity (a community health fair) in 

collaboration with health science students at University of West Indies in Jamaica.  *This hybrid 

course will be taught online with three in-class meetings. Prerequisites: None 
 

  
 

 

 
 

*Please note: This list is subject to change without prior notice.   
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IMMUNIZATION CERTIFICATION  

 

APhAôs Pharmacy-Based Immunization Delivery certificate training program will be held for all P2 

students during the FALL semester.  The training certificate will expire within 3 years of issuance. In 

order to apply for authority to provide immunizations in most states, a valid certificate must be 

presented with the application for licensure. Students that matriculate and graduate on-time should be 

eligible to utilize the certificate if they apply for licensure by September after graduation. Students that 

miss the opportunity to attend immunization training due to a scheduling conflict or students with an 

expired certificate will be allowed to participate in the immunization training but will have to pay a 

training fee of $135.00.  

 

 

MEDICATION THERAPY MANAGEMENT CERTIFICATION  

APhAôs Delivering Medication Therapy Management Services will be held for all P3 students during 

the SPRING semester.  The training certificate will expire within 3 years of issuance. 

 

 

 

ACADEMIC POLICIES FOR THE PROFESSIONAL PROGRAM (Pharm.D.)  
 

INTRODUCTION  
 

1. This Academic Policy supersedes all previous policy revisions. 

2. In accordance with the College of Pharmacyôs mission and while preserving the integrity of its educational 

programs, the Faculty will exercise its responsibility to deny student status or graduation to a student who fails 

to meet the programôs academic standards, who is ill and whose illness prevents effective study or practice, 

who grossly neglects his/her academic or professional practice responsibilities, who violates standards of 

honesty, or who clearly demonstrates a disregard for professional standards of conduct. 

3. Students must complete all requirements in order to be promoted to the next professional year or to be 

recommended for graduation. 
 

HEALTH SCIENCES HEALTH REQUIREMENT S 
 

Students entering the Professional Practice program must receive additional immunization and must be cleared by 

the University Health Center 30 days prior to entering the Professional Practice Experience program. 
 

A medical hold will be placed on all students who have not submitted documentation of all immunizations required 

by the District of Columbia and in adherence to the University policy.  This medical hold may result in interruptions 

in a studentôs academic schedule and/or affect the studentôs eligibility for University Housing. 
 

To avoid a medical hold, students whose immunizations are incomplete should: 

¶ Submit the required documentation immediately via MedProctor or; 

¶ Make an appointment with their physician or clinic to receive the immunizations or 

¶ Contact the Student Health Center for clarification and/or to receive the required immunizations 
 

You must use the MedProctor forms, visit www.secure.medproctor.com  and complete the items.. Do not 

send any forms to the student health center. The Student Health Center located at 2139 Georgia Avenue, NW, 

Suite 201, Washington, DC 20059. Please contact the Student Health Center directly if you have any questions at 

(202) 806-7540. 
 

http://www.secure.medproctor.com/
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PHYSICAL & IMMUNIZATION REQUIREMENTS  
 

PHYSICAL EXAMINATION: Each student admitted to the Doctor of Pharmacy program is required to have a 

physical examination at his/her own expense.  The results of the physical examination must be signed by a licensed 

physician. 
 

NOTE: A health clearance verified by the University Student Health Center of Howard University through 

MedProctor (MP) is required of all students prior to participating in any pharmacy practice experience course. 
 

IMMUNIZATIONS: HEALTH SCIENCE REQUIREMENTS o If you are not age 26 by AFTER AUGUST 1, 

you must show proof of the following: ǐ Physical exam within 1 year ǐ MMR (measles, mumps and rubella) vaccine 

(2 shots) ǐ Polio vaccine ï if under age 18 (3 shots) ǐ Meningococcal vaccine ï booster after age 16 (mandatory 

living on campus) ǐ Current negative TB screening (within 6 months of classes starting) ǐ Hepatitis B vaccine series 

(3 shots) ǐ Tdap within 10 years ǐ Varicella vaccine (2 shots) or proof of chickenpox o If you are age 26 by 

AUGUST 1, you must show proof of the following: ǐ Physical exam within 1 year ǐ Tdap within 10 years ǐ Current 

negative TB screening (within 6 months of classes starting) ǐ Meningitis vaccine booster ï after age 16 (can waive 

if off campus)  

AND QUANTITATIVE blood titers to Measles, Mumps, Rubella, Varicella and Hepatitis B.  You must upload the 

lab test results.  You also need one of the following ǐ 2 TB skin tests within 21 days ǐ Blood test for TB ǐ Chest x-

ray from the past year 

 

Also, all students are required to receive the influenza (flu) vaccine yearly. A flu mobile clinic will be organized at 

the College of Pharmacy for all students in the fall as a provided service by the Howard University Student Health 

Center. 
 

If you have any questions concerning this requirement, please contact the University Student Health Center in the 

Medical Arts Building, 2139 Georgia Avenue, N.W., Washington, D.C., Telephone: (202) 806-7540/7558.  
 

Students entering the Pharmacy Practice Experience Program must receive additional immunizations and must be 

cleared by the University Student Health Center thirty (30) days prior to entering the Pharmacy Practice Experience 

Program.  Arrangements will be made by the Department of Clinical and Administrative Pharmacy Sciences to 

obtain the necessary immunizations for students entering pharmacy practice.   A current physical examination is 

required.  

All required health forms must be submitted directly to MedProctor (MP) for verification. Student should contact 

MP customer service with questions and concerns. Student Health Center will no longer accept any paper (mail, 

email, fax, etc) directly from students. Visit https://www.medproctor.com/ to set up student accounts and follow 

instructions through completion. Click on the live chat link to communicate directly with MPôs customer service 

team. 

Students may visit http://huhealthcare.com/healthcare/students to read the welcome letter, a notice about 

how to clear a medical hold ad view the MP instructional video. 
 

HIPAA PRIVACY AND SECURITY TRAINING  
 

To meet this government mandated requirement, Howard University Health Sciences Compliance Office requires 

all students in the Health Science disciplines complete the Health Insurance Portability and Accountability Act 

(HIPAA) Privacy and Security online training.    

 

All students who have completed HIPAA Security Training must print 2 copies, keep 1 copy and bring in 1 copy 

of the HIPAA Training Certification Form to the College of Pharmacyôs Office of the Dean for 

documentation.  Please contact the Howard University Health Sciences Compliance Office directly at (202) 865-

7485 with HIPAA questions and concerns. 

 

https://www.medproctor.com/
http://huhealthcare.com/healthcare/students
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Please note: all students must show proof of HIPAA online training on or before September 1 of their entrance year 

prior to participating in the IPPE and APPE Pharmacy Practice Experience courses.   

 
ACPE TECHNICAL STANDARDS POLICY  

 
Students admitted to the Doctor of Pharmacy Program at Howard University are expected to successfully fulfill 

College of Pharmacy-approved technical standards to ensure an ability to attain competence in core Accreditation 

Council of Pharmacy Education Accreditation Standards and Guidelines Curriculum Standards (https://www.acpe-

accredit.org/standards/default.asp).  Students are required to sign and submit the Technical Standards Commitment 

Form verifying their ability to accomplish these skills prior to PharmD matriculation. 

 

The Howard University College of Pharmacy receives admissions applications from a diverse group of applicants 

including students with disabilities. Reasonable accommodations for these technical standards will be provided, 

where feasible, in accordance with University guidelines and applicable law. Any student wishing to request an 

accommodation based on a disability should contact a staff member in the Office of Student Affairs. The 

Universityôs Office of Student Services on campus will coordinate reasonable accommodations for students with 

documented disabilities. In the event that a student cannot fulfill these standards with or without reasonable 

accommodations, the student will be ineligible for admission or continued enrollment in the program. 

 

Any questions or concerns about adherence to these Technical Standards should be directed to the Associate Dean 

of Academic Affairs and Assessment. 

Observation: Students must have the ability to independently observe and evaluated materials and processes 

demonstrated through a variety of activities such as demonstration, experiments, physical assessments and 

professional and clinical practice, in classrooms, laboratories, and patient care areas. 

 

Communication Skills: As appropriate for each stage of their education, students must have the ability to 

understand and communicate fluently in oral and written English, be cognizant of nonverbal communication, and 

to have the ability to work in student and health care teams. 

 

Analysis and Synthesis: As appropriate for each stage of their education, students must have the ability to identify, 

analyze, and synthesize and apply relevant information in independent professional and health care team contexts 

that are increasingly realistic and culminate in practice settings. 

 

Professional Conduct: Student must have the ability to demonstrate responsible professional and ethical behavior 

and demonstrate compassion, integrity, and respect for their patients and colleagues, and for the privacy of health 

care information. 

 

 

CODE OF PROFESSIONALISM FOR HOWARD UNIVERSITY COLLEGE OF PHARMACY 

STUDENTS, FACULTY AND STAFF 
 
 

PROFESSIONALISM MISSION STATEMENT  

The Howard University College of Pharmacy is dedicated to providing pharmaceutical education of excellent 

quality to students with high academic, scholarship and leadership potential. Consistent with the Collegeôs 

missions, commitments and other policies, the purpose of this code is to set forth with more clarity the Collegeôs 

expectations for the professional conduct of its students, faculty, staff, and administrators. This code is 

intended to be consistent with and amplify existing University and College of Pharmacy policies, rather than 

supplant any policy. 

https://www.acpe-accredit.org/standards/default.asp
https://www.acpe-accredit.org/standards/default.asp
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A climate of respect, civility and cooperation among students, faculty, staff and administrators is essential to 

achieving excellence in research, education, clinical care and university and community service. Therefore, the 

College places a high priority on professionalism. Under the umbrella of professionalism lies an extended set of 

responsibilities that includes civil and courteous behavior, respect for teachers, students, supporting staff and 

colleagues, open and honest communication, respectful dissent, support for the Collegeôs missions and active and 

timely participation in education and mentoring activities. 

Although these qualities and behaviors may be more difficult to evaluate than research, scholarship, teaching and 

other traditional measures of academic performance, they are critical to the missions of the College of Pharmacy. 

PROFESSIONALISM CORE VALUES  

The Howard University College of Pharmacy claims certain foundational principles of values upon which its 

entire existence stands. They include Leadership, Excellence, Accountability, Diversity, Engagement, 

Relationship, and Service. All students at the Howard University College of Pharmacy have the duty to observe 

and uphold and accept these values as part of the students, faculty, and staff ethical code of conduct. 

 

Leadership 

Leadership is a key component to sustaining a positive education. Student pharmacists, faculty and staff are 

expected to take a proactive stance to foster a professional environment. 

 

Excellence 

Excellence is the cornerstone of our academic programs. As part of the ethical code of conduct, student 

pharmacists, faculty and staff should foster an environment of academic excellence and professional growth for 

their colleagues. 

 

Accountability 

Accountability strengthens the culture, breeds excellence, sets expectations, ensures ownership, builds trust, 

achieves common goals, helps define the mission, sets performance indicators, defines reality, and empowers the 

team. Students, faculty, and staff are held accountable of their actions. 

 

Diversity 

Howard University exemplifies diversity and respect for all cultural groups in every aspect of our program. 

Student pharmacists, faculty and staff are expected to respect the cultural diversity and strive for cultural 

competency both in academic and professional practice settings. 

 

Engagement 

Howard University recognizes that engagement is a strong factor and predictor in academic success and 

persistence. Faculty and staff are expected to be proactive, enthusiastic about their work, and open to engage 

students in and out of the classroom to motivate them to higher goals.  

 

Relationship 

Fostering community-wide and global relationships is critical to our collegeôs missions. Through strategic and 

synergistic engagement, faculty, staff, and students are expected to commit to increasing network of alumni, 

supporters, and other stakeholders. 

Service 

Service to the nation, and the global community, has been and continues to be one of the primary missions of 

Howard University. Student pharmacists, faculty and staff should not engage in activities that will not be of 

service to the college and the community. 

 

GENERAL PROFESSIONALISM CODE OF CONDUCT POLICY*  

Attire 
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o An appropriate level of professionalism by being appropriately dressed and groomed for 

all activities for faculty, staff, and students.  

o Appropriateness includes wearing non-revealing and properly fitted clothing. 

o Appropriateness is dictated by the activity, occasion, and standards of the individualôs 

responsibilities. Laboratory attire is also dictated by safety standards. 

Professional Dress during Pharmacy Practice Experiences and Laboratory Courses* 

o Students must arrive at their pharmacy practice experience sites and laboratory courses in professional 

attire.  Jeans and sneakers are absolutely forbidden.  Open-toed shoes and sandals should not be worn to 

the pharmacy practice experience site and/or laboratory courses. Students must also wear socks/stockings 

at the pharmacy practice experience site and laboratory courses. 

o Shirts and ties must be worn accordingly by students.   

o Clean white SHORT pharmacy jackets are required to be worn to the pharmacy practice sites. Clean 

white LONG pharmacy jackets are required to be worn to the laboratory courses. At all times, student 

attire and demeanor must be professional and exemplary.  

o Students are required to have good personal hygiene.  Use of perfumes and colognes should be held to a 

minimum since excessive use can provoke allergic responses in patients and colleagues.  

Violations of the dress code may lead to disciplinary action including but not limited to immediate 

dismissal from pharmacy practice experience site and laboratory courses. 

*This professional dress guideline also applies for when the College of Pharmacy has special guests (i.e. 

leadership lecture series) 

Dress Code for Students during Pharmacy year 1 through year 3 Classroom Courses 

The following are prohibited  for all students in the College of Pharmacy:   

1. Flip-flops 

2. Sagging pants exposing undergarments 

3. Shorts above the mid-thigh 

4. Skirts two or more inches above the knee 

5. Hats are not allowed-except those for religious or medical reasons 

6. Any clothes that reveal back, abdomen, cleavage, undergarments (i.e., underwear, halter tops, brassiere) 

and majority of the shoulder area is unacceptable 

7. Half shirts 

8. Holes in any item of clothes 

9. Suggestive or offensive language on t-shirts that advocate sex, alcohol, profanity, and/or drugs 

 

***Clothes should be clean & pressed***. 

 

Ethically Sound Decision Making and Moral Behavior 

o Show respect to students, faculty, staff, and administrators by listening to othersô points 

of view in a courteous and respectful manner and using appropriate body and verbal 

language during conversations and in class. 

o Recognize position as a professional, emphasizing the need to develop positive 

interactions with others. 
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o Avoid disruptive behaviors that may contribute to exploitation, harassment, or 

discriminatory treatment of students, faculty, staff, and administrators. Disruptive 

behaviors include verbal attacks that are personal, rude, disrespectful, belittling or 

threatening. 

o Resolve conflicts and address them in a non-threatening, constructive and private 

manner. 

Service-minded Orientation 

o Turn off or silence cell phones and other electronic devices in shared offices, meetings 

and class unless an emergency situation has arisen. 

o Serve others including students, faculty, staff, and administrators by working in 

collaboration for a successful academic experience for all student pharmacists. 

o Participate in college, university, local, regional, national committees/organizations to 

provide professional contribution 

Pride in the Profession and a Dedication to Advance its Value to Society 

o Speak highly of the pharmacy profession and as to not discourage students from learning 

and accepting their role within the profession. 

o Support Howard University College of Pharmacy in order to encourage students to take 

an active role in its development. 

Conscientiousness, Integrity and Trustworthiness 

o Uphold academic integrity by avoiding intellectual theft of any kind. Avoiding 

plagiarism, cheating on academic assessments, falsification, and facilitation of 

intellectual theft. 

o Keep student educational records confidential with respect to requests made by all 

persons other than appropriate College officials. 

Accountability, Flexibility and Punctuality 

o Provide students and colleagues with timely, constructive and accurate feedback and 

prevent undue and unexcused delay in evaluating student work (ex. Email, face to face, 

telephone, etc.) 

o Maintain the rules of the faculty in the conduct of courses to meet in class on time, keep 

office hours, or to hold examinations as scheduled. Office hours are to be upheld and 

available for student access as a priority during this time. 

o Faculty, staff, and students must respond to emails and phone calls within 2 business days 

when school is in session; or as indicated in their Out of Office Assistant email message. 

Leadership 

o Maintain all licenses and certifications required for their positions, participate in 

education and training as necessary to maintain professional competence and be fit for 

duty during work time. 

o Demonstrate leadership in advancing the profession of pharmacy through active service 

in professional organizations at the local, state and national levels. 

o Studentsô active engagement in local, state, and national organizations. 
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In upholding the above core values, the general professionalism code of conduct policy shall offer practical 

guidelines on what is expected of HUCOP professional students, faculty, and staff in the College. The actions 

below are considered to be in direct violation of the core values of the HUCOP: 

1. Intentionally misrepresenting oneself on a resume or curriculum vitae concerning class 

rank, grades, academic honors, work experience, or any other matter relevant to job 

placement. 

2. Purposely furnish false information and engage in plagiarism. 

3. Engaging in disruptive behavior in class. 

4. Engaging in academic dishonesty. 

5. Engaging in collusion includes but is not limited to completing any portion of an 

assignment, report, project, experiment or exam for another student. 

6. Violating the College of Pharmacy attendance policy. 

7. Demonstrating inappropriate or disrespectful behavior toward fellow students, faculty, 

staff, preceptors, or staff/employees in the classroom or outside class functions. 

8. Engaging in unauthorized use or removal of college property including computers, audio 

and visual equipment. 

9. Engaging or perpetrate any form of theft, forgery, falsification, or fraudulent use of 

University property. 

10. Willfully conceal or misrepresent information material to an investigation of an alleged 

violation of this Professional Code of Conduct when the information is sought by the 

Professionalism and Ethics Committee, faculty, Dean, or the Deanôs designee. 

11. Possession, engage in the use, and/or distribution of illegal drugs; being under the 

influence of alcohol or illegal substances in the classroom, office, meetings, school 

events, etc. 

CLINICAL CODE OF CONDUCT POLICY*  

The following code of conduct will guide the ethical behavior in hospitals, community pharmacies, 

pharmaceutical industries, research and production facilities, various rotation sites included as clinical 

practice experiences; and internships.  

Respect and Concern for the Welfare of Patients 

o Treat patients and their families with respect and dignity both in their presence and in 

discussions with others. 

o Recognize when oneôs ability to function effectively is compromised and ask for relief or 

help. 

o Recognize the limits of student involvement in the medical care of a patient and seek 

supervision or advice before acting when necessary. 

o Not use alcohol or other drugs in a manner that could compromise themselves or patient 

care. 

http://www.plagiarism.org/
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Respect for the Rights of Others 

o Deal with professionals, staff and peer members of the health care team in a considerate 

manner and with a spirit of cooperation. 

o Act with an egalitarian spirit toward all persons encountered in a professional capacity 

regardless of race, religion, gender, sexual preference, age, national origin, physical 

disability, marital status, political affiliation, or socioeconomic status. 

o Respect the patientôs modesty and privacy. 

Trustworthiness 

o Be truthful in communication to others. 

o Maintain confidentiality of patient information. 

o Admit errors and not knowingly mislead others to promote oneôs self at the expense of 

the patient. 

o Not represent himself/herself as a pharmacist, physician, physicianôs assistant, or other 

health professional. 

o Accurately acknowledge the sources for all information reported. Failure to do so will be 

considered plagiarism. 

Responsibility and Sense of Duty 

o Participate responsibly in patient care or research to the best of his/her ability and with 

the appropriate supervision. 

o Undertake clinical duties and persevere until they are complete. 

o Notify the responsible person if something interferes with his or her ability to perform 

clinical or academic tasks effectively. 

Professional Demeanor 

o Maintain a neat and clean appearance, and dress in attire according to the Preceptor 

Experiential Education Manual. 

o Be thoughtful and professional when interacting with patients and families. 

o Strive to maintain composure during times of fatigue, professional stress, or personal 

problems. 

o Avoid offensive language, gestures, or inappropriate remarks. 

NOTE: The above standards of clinical conduct are based on the Code of Conduct for Duke University Medical 

Students and have been adapted to meet the individual needs of the Howard University College of Pharmacy. 

Students are expected to abide by the Clinical Code of Conduct at all times when adorning the White Laboratory 

Coat.  

 

In upholding the clinical professionalism code of conduct policy, and to offer practical guidelines on what is 

expected of HUCOP professional students in the program, the following actions are considered to be in direct 

violation of the aforementioned clinical code of conduct policy: 

1. Demonstrating inappropriate or disrespectful behavior toward fellow students, faculty, staff, 

preceptors, or staff/employees at pharmacy practice sites. 

2. Engaging in inappropriate or disrespectful interaction with patients. 
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3. Engaging in unauthorized use or removal of prescription or nonprescription drugs, devices, or 

confidential information from the experiential practice sites. 

4. Engaging or perpetrating any form of theft, forgery, falsification, or fraudulent use of University 

or experiential practice site property. 

E-PROFESSIONALISM CODE OF CONDUCT POLICY  
The Student Professional Code of Conduct at the College of Pharmacy includes an e-professionalism policy. Your 

email, LinkedIn, YouTube, Blogs, WebPages, Instagram, Twitter, Facebook and all other internet or world wide 

web based communicative networks are as much a part of your professional image as the clothes you wear. 

Therefore all students in the Doctor of Pharmacy program are expected to demonstrate high standards of 

professional behavior in all educational settings, including classrooms, laboratories, professional and clinical 

sites, and in non-educational settings, including the internet. 

Should you choose to create or participate in a blog or other form of online posting, publishing, or discussion, you 

should be aware of the following HUCOP requirements pertaining to such activity. 

In upholding the e-professionalism code of conduct policy, and to offer practical guidelines on what is 

expected of HUCOP professional students in the program, the following things should be considered: 

1. If you are blogging or communicating about University or College-related matters, you must 

make it clear that you speak for yourself and not for the University or College. The easiest way to 

ensure that you are not in violation of this obligation is to refrain from mentioning the University 

or College by name. 

2. Be mindful that what you write will be public for a long time, and understand that you are 

personally responsible for what you post. 

3. You must comply with all University and College policies, including but not limited to 

confidentiality, the University and Collegeôs policies prohibiting workplace discrimination and 

harassment and those regarding respectful or proper treatment of faculty, staff, parents, 

preceptors, alumni, students, and our partners in education. 

4. You must refrain from posting pictures of or discussing students and their families, including 

their names (unless written consent is provided through the use of a Video and Photo Release 

Form). Even minor comments about a student may be a breach of confidentiality. 

5. You should take care to be truthful in your communications and refrain from making defamatory 

statements against the University or College, our co-workers, faculty, staff, parents, preceptors, 

alumni, students and our partners in education. 

6. Violations of this policy can result in discipline, up to and including dismissal from the College 

of Pharmacy. 

VIOLATIONS  
At times, unprofessional lapses in professional behavior by faculty, staff, administrators or students may be 

witnessed. Reporting systems have been implemented to ensure corrective actions are taken in a manner that is 

fair, confidential and constructive.  
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¶  (For Faculty and Staff): For breaches, notice should first be brought to the attention of the department 

chair (for faculty); direct supervisor (for staff). If matters cannot be resolved, then notice shall be given to the 

Dean. 

 

¶ (For students): A report should be filed with the Professionalism Ethics Committee (PEC). If reviewed by the 

committee, the student is required to respond in person and/or in writing, to the committee with the goal of 

further investigation into the matter in question and creation of a remediation plan, if indicated. 

The adjudication of faculty, staff, and student cases will be documented on the employee and student record file of 

the parties involved. 

 

Types of Sanctions 

Depending on the nature of the violation, one or more sanctions may be imposed for the violation of the 

Professionalism Code of Conduct. The following is a list of possible sanctions, although not an exhaustive list: 

 

a. Disciplinary warning or reprimand 

b. Letter of apology to the aggrieved party 

c. Requirement to seek counseling 

d. Participating in, or conducting, special workshops, classes, or seminars 

e. Research assignments 

f. Mandatory University or community service 

g. Restitution 

h. Disciplinary probation 

i. Limited term suspension 

j. Indefinite suspension 

k. Expulsion (Note: students will not be eligible for re-admission into the pharmacy program if expulsion 

occurs due to violation of the HUCOP Professionalism Code) 

 

You are referred to the Howard University Student Handbook policy for more information.   

Reporting 

The Professionalism Ethics Committee (PEC) will  serve to oversee the adjudication of professional misconduct 

cases. The Committee will be discrete, timely, and confidential in the processing of all cases. 

 

1. The Adjudication Form (PEC Complainant Form) should be utilized for formal reporting of a violation of the 

Professionalism Code of Conduct. 

2. The Adjudication Form should be sent electronically to the Chair of the Professionalism and Ethics Committee. 

3. The Professionalism and Ethics Committee will review the case and investigate by interviewing parties 

involved. 

4. Upon investigation, the Professionalism and Ethics Committee will make final recommendation to Dean of the 

College of Pharmacy. 

5. The Dean makes all final decisions and communicates directly to the student.  

6. In the case of an Academic Code of Student Conduct violation, a limited hearing will be conducted in 

accordance with the Howard University Student Handbook. 

 

 

 

 

 

 

 

file:///C:/Users/oluwarantiakiyode/Downloads/HYPERLINK%20%22https:/studentaffairs.howard.edu/sites/studentaffairs.howard.edu/files/howard-university-student-handbook-2019-2020-september-16.pdf%22%20/l%20%22page=75%22
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RIGHTS TO DUE PROCESS 
 

Per the Howard University Student Handbook, the Dean may sustain the recommendation of the Committee 

concerning the penalty or may reduce or increase the severity of the penalty, and shall, within five (5) business 

days, notify the student of the Deanôs determination.  

The student may appeal directly to the Provost and Chief Academic Officer or Senior Vice President for Health 

Sciences (Health Science students) for reconsideration of any disciplinary penalty. The student shall have five (5) 

business days to make such appeal from date of receipt of notification.  

  

After hearing any appeal from a student, the Provost and Chief Academic Officer or Senior Vice President for 

Health Sciences shall make a decision that shall be communicated to the student within ten (10) business days. 

This decision shall be final. 

 

*This code of conduct represents general standards of behavior and illustrates ideals for which to strive; 

however, specific infractions reported by students, preceptor/faculty, staff to the Professionalism Ethics 

Committee may be investigated with respect to both the magnitude and chronicity of incidents considered. It 

should also be understood that these general standards may not afford guidance in every conceivable situation or 

anticipate every possible infraction. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

91 

 

HUCOP PROFESSIONALISM AND ETHICS COMMITTEE COMPLAINANT FORM  
 

HOWARD UNIVERSITY 
HUCOP Professionalism and Ethics Committee (PEC) 

 
Send completed form to: oakiyode@howard.edu  

______________________________________________________________________________ 

ADJUDICATION FORM FOR VIOLATION OF THE PROFESSIONALISM CODE OF 

CONDUCT 
COMPLAINANT 

______________________________________________________________________________ 
Name___________________________________________________ID#___________________ 

Sδtudent, Class of ______  Fδaculty   δStaff Aδdministrator  

 

Phone #___________________________Email____________________________________ 
 
Name of Accused_______________________________________________________________ 

Sδtudent, Class of ______  Fδaculty   δStaff Aδdministrator  

 

Date, time and location of incident________________________________________________ 

Name & contact info of Eyewitness(s)______________________________________________ 
Prohibited Behavior(s): Describe the misconduct and provide evidence. 
 
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________ 
 

Report Filed with University Police   Yδes  Nδo  Date________ 

Report Filed with Metropolitan Police  Yδes  Nδo  Date________ 

Complainant Signature_____________________  Date___________ 

Last Rev. 7/27/2018 
 

 

 

 

 

 

 

 

 

 

mailto:oakiyode@howard.edu
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PROFESSIONALISM PROCESS FOR DIDACTIC COURSE 

 

The course coordinator for didactic course is encouraged to create a formalized process to address 

professionalism issues that occur in the course. Examples* should be clearly stated in the syllabus of 

professionalism infractions based on the Collegeôs professionalism policy and may include 

professionalism points as part of course grade. Course coordinators should encourage all lecturers and 

instructors to uphold professionalism standards during the course. The plan for dealing with 

professionalism infractions during a course is outlined below: 

 

 
 

Examples of Professionalism Infractions in Didactic Course 

1. Lateness to class/laboratory 

2. Sleeping in class/laboratory 

3. Unprofessional attire in class/laboratory 

4. Disrespectful behavior toward peers/faculty/staff in class/laboratory 

5. Use of foul language and/or gesture 

6. Engaging in disruptive behavior in class/laboratory 

*(Refer to the HUCOP Professionalism Code for full policy) 

 
Approved April 25, 2019 

 

 

 

 

 

 

 

 

 

ωReport incident to course 
coordinator

ωCourse coordinator 
provides verbal warning 
and may seek consultation 
with Department Chair

1st Incident

ωStudent is referred to 
Professionalim and Ethics 
Committee (PEC)

ωFormal action is taken

2nd Incident
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ACADEMIC PROGRAM REQUIREMENT  

 

Incoming first year students are required to purchase a sphygmomanometer, Siglerôs Prescription Drug Cards Top 

300  (most recent version) and bring to class on day 1. These instructional materials are needed the Professional 

Practice Readiness 1 Course that commences in the Fall semester of the first pharmacy year. In addition, all students 

are required to be CPR certified (for Healthcare provider) prior to their Introductory Professional Practice 

Experiences and Advanced Professional Practice Experiences. Students may contact local CPR providers (i.e. 

American Heart Association via https://cpr.heart.org) for certification and training.  

 

E-MAIL POLICY  

 
All students must use their HU bison email account for all HU related communications. Students will be responsible 

and accountable for messages that are sent via their respective HU bison email address account from all HU and 

related entities. Thus, it behooves each student to regularly check his/her email to avoid missing pertinent 

information. 

 

COURSE REGISTRATION  
 

The course registration process is handled by the academic affairs officer located in the Office of the Dean.  Per the 

universityôs Office of the Registrarôs calendar, students will be informed of the proper registration time frames and 

required to complete their registration cards based on the upcoming semester class schedule.  Students may 

individually submit their registration card or have their class president collect them (alphabetical order by last name) 

for submission to the Deanôs Office by the stated deadline. Late registration submissions are subject to a late 

registration fee being imposed on the studentôs account by the university.   

 

It is the studentôs responsibility to check their account to ensure they do not have any medical or financial 

holds that will prevent their registration from being processed as a notice will not be sent from the Deanôs 

Office. In the event that there are holds on the studentôs account, it is the studentôs responsibility to resolve those 

issues preventing registration.   

 

The College of Pharmacy strictly adheres to all deadlines published by the University for Registration, program 

changes, and financial obligations.  Only students whose names appear on Official Class Rosters issued by the 

Office of Enrollment Management are registered officially and therefore, authorized to attend class.  Instructors 

will not permit students whose names do not appear on the official class roster to attend classes, receive assignments 

or take examinations.  The University will not register students retroactively for any classes. 
 

Due to the serious implications, of failure to properly register for courses, the following steps are provided to assist 

students in the process: 
 

Step 1.  Opening of Registration Period 

¶ Per the university's official Academic Calendar http://www.howard.edu/calendars/ 
 

Step 2. Register for Courses 

¶ Dean's Office provides upcoming class schedule with current course ID numbers 

¶ Refer to College of Pharmacy Student Handbook course descriptions 

¶ Dean's Office provides registration card for students to complete 

¶ Submit completed registration cards to Deanôs Office 
 

Step 3.  Confirm Registration  

¶ Wait 7 - 14 days after the registration period closes 



 

94 

 

¶ Check your BisonWeb account 

¶ Confirm that your registration is completed. No further action required. 

or 

¶ Take appropriate action with the proper university offices to resolve medical and financial holds 

¶ If courses are purged, the student must notify academic affairs officer located in the Office of the Dean to 

attempt to re-register the studentôs courses in a timely manner. 
 

Failure to follow through with course registration will result in courses either not being processed for registration 

(Non-validated status) and / or courses being purged from the system by the university.  The student will therefore 

be considered as not enrolled in the pharmacy program and no longer allowed to attend classes or take exams. 

Financial aid will also likely be withheld due to non-enrollment. 
 

Registration Card 
 

 
 

PROGRESSION 
 

The Accreditation Council for Pharmacy Education (ACPE) establishes standards and guidelines that all colleges 

and schools of pharmacy must address to ensure the education and experiences received by pharmacy graduates are 

of adequate quality. ACPE Professional Standard 17 requires that the criteria and policies for academic progress, 

probation, remediation, and dismissal be stated and readily available. Progression policies specify the conditions 

under which a student pharmacist cannot proceed in the curriculum. These generally include remediation of a 

specific portion of the curriculum (ie, course), repeat of a section of the curriculum (ie, semester or year), or 

dismissal from the program. Academic policies exist to ensure that faculty members and students understand the 

expectations for academic success, that the college or school administration is consistent in its approach to 

addressing academic progression among students, and that the high academic standards dictated by the profession 

are maintained. 

ACADEMIC SUCCESS COACH 

¶ Monitor student academic progress and early intervention. 

¶ Work with students to help set personal academic goals, and to develop academic success plan. 

¶  Communicate with students, Progression Committee, Academic Dean to foster students' academic and 

ensure a coordinated approach. 

¶  Monitor attendance of students with academic deficiency to tutorial program and pharmacy courses. 

¶ Assist with the student progression process and ensure students are supported in the program. 

¶ Advance student retention, on-time graduation in collaboration with the Progression Committee and 

Academic Dean. 
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